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1. General requirements

These HSE (Health, Safety and Environment) requirements form part of all service
procurement contracts (individual orders) during the performance of which the Contractor
and/or its subcontractors enters the sites (including pipeline facilities) of MOL Group
Hungarian Member Companies (hereinafter referred to as MOL).

This Annex to the Contract sets out the standard requirements applicable to all MOL sites and
pipeline facilities for the Contractors. In the performance of the service contract, the
Contractor shall, in addition to the applicable legislation, fully comply with the provisions of
the Contract and any annexes thereto.

The Contractor shall take all necessary measures to ensure that the materials and procedures
used in the course of its activities do not endanger the health and safety of persons carrying
out the activities and others in the impact zone of the work, or the safety of the natural and
built environment, and do not cause damage to MOL.

The Contractor agrees to be responsible for full compliance with the laws and regulations
applicable to the employment of Hungarian and foreign workers. The Customer shall have the
right but not obliged to verify compliance with these provisions.

The Contractor shall to ensure that its foreign workers are in possession of the necessary
documents at all times. The Contractor shall not use any employee without a valid work
permit for the performance of the agreement. The Contractor shall be solely and fully liable
for the legal consequences of any violation of this obligation and for any damage caused to
the Customer.

The Contractor may use subcontractors (contributors) for the performance of its contractual
obligations, but the maximum number of subcontractors tiers may not exceed three tiers in
the case of projects implemented by MOL Investment or directly by the business, and two
tiers in the case of projects implemented by Petrolszolg.

Subcontractors may be used following written notification submitted with a detailed
justification and written approval from the Customer.

The Contractor shall apply the requirements of this Annex to the Contract in its subcontracts
and shall require its subcontractors to include these HSE requirements in their subcontracts.

The Contractor shall be liable for the work of a subcontractor duly engaged as if it had
performed that work itself. In the event of unauthorised use of a subcontractor, the
Contractor shall also be liable for any damage caused during the use of the subcontractor.
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2. Pre-work HSE requirements

To ensure the efficient delivery of HSE requirements to the Contractor in connection with the
performance of all service contracts, the MOL contact persons may be contacted by the
Contractor and/or its subcontractors to clarify any HSE issues that may arise (e.g. site-specific
hazards, comments on the HSE plan, interpretation of MOL HSE rules, etc.), and the
professional contact persons listed in the contract will be available for consultation. The above
HSE requirements can be found, among others, on MOL Group suppliers portal: Supplier
center - About MOL Group - MOLGroup.

Prior to the commencement of the work at MOL sites and pipeline facilities affected by the
performance of the service contracts, the responsible MOL representative shall inform the
Contractor of the hazards relevant to the site(s)/technology(ies) in the following form:

- For work subject to HSE plan, by sending the pre-completed hazard list of the HSE plan to
the Contractor

- For work not subject to HSE plan, by completing the hazard list of the work permit.

HSE critical activities:

work in confined spaces;

critical hot work;

lifting operations under special circumstances;

primary opening of unsafe equipment, activities involving the opening of pressurised

parts of process systems, emergency transloading - all activities involving the potential

release of hazardous substances;

5. chemical cleaning of process systems, during which it is mandatory to complete a
chemical cleaning data sheet;

6. work above or below the surface or under water exposed to the risk of falling in/falling
from a height or submersion, if there is no technical protection;

7. high-pressure cleaning;

8. contractors working in parallel if they jeopardise each other's safe operation by
working within each other’s impact zone;

9. other work, especially work exposed to increased risk or carried out under special
conditions (particularly excavation work or any other work in a foil tent, plastic tunnel,
other confined space or in an inert atmosphere), at the discretion of the operator.

PwnNe

Unsafe site: An area where hazardous substances and/or energy are or likely to be present (a
process area that is in operation or has not been drained or free of hazardous substances is
always an unsafe site) that could cause injury or damage.

Based on the above (hazard category of the site and HSE criticality of the activity), the
following table defines the risk level for each activity:

Complex risk category of the work HSE critical activity Non-HSE critical activity

concerned

Unsafe site Medium risk

Safe site Medium risk
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The preparation of an HSE plan is mandatory for all high-risk operations where more than two
companies work in parallel and the duration of such work exceeds 120 man-days. Where a
single General Contractor is engaged to carry out the work, it is the responsibility of the
General Contractor to prepare the HSE plan covering all activities of the General Contractor
and its subcontractors. If two General Contractors are working in parallel on the site, an
integrated HSE plan is required and it shall be prepared based on the agreement between the
two General Contractors concerned.

The contractor HSE plan consists of three main parts:

o Contractor details, to be completed by the Contractor(s): information about
their own company and their subcontractors, specifying which company will
carry out which activity.

o The platform describing the relevant process hazards, for which the preliminary
information is provided by MOL Group during the preliminary site visit,
detailing the physical hazards and hazardous substances arising from the
relevant technology.

o The Contractor shall be responsible for detailing the risks, describing the
potential risks and the mitigation methods according to the exectution steps
of the activity (taking into account the temporal interdependencies of the
activity). The protective and safety equipment to be used during the activity
and the means and methods of preparing emergency response must be
recorded on this platform. The workflow steps shall be described in sufficient
detail to identify the end-to-end workflow, the tools and protective equipment
used.

The HSE plan shall be prepared in the format specified by MOL, based on the requirements
available at EBK melléklet sablonok - Supplier Center - About MOL Group - MOLGroup. The
completed HSE plan must be submitted for approval at least 5 working days before the
commencement of actual work.
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An OHS (occupational health and safety) plan must be drawn up for construction work subject
to an authority permit if

o the construction work is expected to take more than 30 working days to complete and
more than 20 workers will be on site at any one time.

o the planned workload exceeds 500 man-days, or

o several companies working on the same project on the same site at the same time
(general contractor and subcontractors).

The initial version of the plan shall be prepared at the design stage and updated with any
changes at the construction stage. When drafting the document, the requirements of the
applicable legislation (Joint SzCsM-EiM Decree 4/2002 (11.20)) and the following shall be taken
into account:

O

the timing of workflows,

o coordination of parallel works and their specific rules,

o the definition of activities that can only be carried out consecutively,
o identification of protective equipment, protective measures,

o rulesto prevent unauthorised access,

The plan must be drawn up by the OHS coordinator (a professional authorised to carry out
occupational health and safety activities), who must make the necessary amendments and
monitor compliance with the plan during the construction phase. The General Contractor is
responsible for appointing and employing the OHS coordinator.

Prior to the preparation of the HSE plan or the OHS plan, the Contractor (and subcontractors)
shall participate in a preliminary site visit to the process area/site provided by MOL, during
which MOL shall provide the Contractor with the information necessary for the preparation of
the documentation.

Coordination of parallel work

If subcontractors perform parallel work at the site under the supervision of the Contractor,
the Contractor shall coordinate the parallel work. If several General Contractors are working
on the given site, the parallel work shall be coordinated by a person appointed by the
Customer. If no site provision or site handover has taken place, the person responsible for
coordination is the permit issuer.

Prior to primary mobilisation at the site (excluding service stations), the Contractor's
competent manager shall contact the local MOL Corporate Security unit to discuss safety
issues (entry cards, use of vehicles, loading and unloading of materials, equipment, etc.).

When applying for a work permit, the work supervisor shall request information from the
permit issuer and the permit issuer is required to provide information about any parallel
activities on the site. If this is the case, the work supervisor shall contact the work supervisor
responsible for the parallel activity and ensure that their activities do not put them at risk. If
necessary, the work supervisor shall request the general contractor or the site manager to
coordinate the parallel works safely. The contractor must not carry out any activity that puts
others at risk.
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The above aspects shall be taken into account by the Contractor when implementing the
technical content of the contract.

HSE prequalification: prescreening and prequalification audit

For supplier selection, MOL uses a prequalification system to ensure that only companies with
appropriate HSE performance are contracted.

The prequalification consists of two parts:

HSE prescreening The procurement process is managed by Procurement MOL, the Hungarian
HSE organisation is informed and the HSE prescreening of contractors is conducted using the
Ariba system.

HSE prequalification audit: The prequalification audit is carried out on the premises of the
relevant company under the responsibility of MOL Hungary HSE with the participation of
(internal or external) experts during which the HSE performance of the company is assessed
on the basis of documents and on-site observations. If the contractor, despite MOL's intention,
does not make it possible to conduct the audit or it fails on the on-site audit, MOL cannot
enter into a contract with the company.

Contractor HSE prequalification depends on the complex risk category of the activity:

1. High-risk work (regardless of the complexity of the work) can only be carried out by
companies holding an SCC certificate (valid for 3 years, subject to annual audits) issued
by an accredited certification body for their company and the activity in question.

a.

b. employees with a personal SCC certificate issued by an accredited certification
body (valid for 10 years).

c. An HSE prequalification audit is required on the premises of the company (valid
for a maximum of 5 years)

2. For medium risk work tendered, an HSE prequalification audit is required at the
premises of the company.

3. Forlow-risk work, neither SCC certification nor HSE pregqualification audit is required.

The HSE prequalifications required for the contractor are summarised in the table below:

Complex risk category of the work
concerned

HSE critical activity Non-HSE critical activity

Unsafe site Medium risk

HSE prequalification audit

Safe site Medium risk
HSE prequalification

audit
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In special cases (business interests), the SCC audit may be waived for high-risk work. In such
cases, the written approval from the head of the ordering organisation and the head of the
local HSE organisation is required, together with a detailed justification and a specification of
the safety measures to compensate for the certificate. In the above case, the HSE
prequalification audit is still required.

3. Staffing requirements

Employees of the Contractor and/or its subcontractors shall not be permitted to enter the
MOL sites and pipeline facilities for work unless they have successfully completed MOL's
comprehensive HSE training and examination. The MOL HSE training system consists of the
following elements:

o comprehensive HSE training (for all employees of contractors),

o HSE work supervisor training (for employees designated as site work supervisors on
the work permit),

o specific training (operator area or activity specific, COTAS training, HF, Polyol).

Work at MOL sites may only be performed by employees:

e who are over 18 years of age (if to be used in process area);

e whose health and physical integrity is not adversely affected by employment;

e who do not endanger the health or physical safety of others;

e who are mentally and physically fit for the job;

e have undergone a medical examination for the job concerned and have been found fit
for the job duties;

e have aquired the the theoretical and practical knowledge of safe and healthy working
practices and have become familiar with the necessary rules, instructions and
information, and maintain this knowledge throughout the period of employment;

e have the qualifications and experience required by law to carry out the work (e.g. fire
protection certificate, load slinger, machine operator, boiler operator, etc.), a job
description or, in the case of contractor employees, letters of appointment issued by
their employer (see forms) and work permits issued by the operator. Details of the
staffing requirements for issuing a work permit are set out in Annex 8.

No autonomous work can be assigned to students in full-time education and on in-service
traineeship, or high HSE risk work to employees during their initial training.

Comprehensive HSE training and examinations shall be completed by all construction workers
(including work supervisors) who intend to carry out construction work (maintenance, project
implementation, renovation, etc.) at any MOL site.

All supervisors who are listed as supervisors on the work permit and all workers who perform
autonomous work shall hold an HSE work supervisor certificate.

All employees working in the Danube Refinery HF and MPC Polyol plants shall hold a plant-
specific HSE training certificate.
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It is forbidden to work autonomoulsy during HSE critical activities (see glossary) and the
following activities:
e work near voltage, under voltage (electrical work in electrical control rooms, switch
rooms);
e sorting rail wagons (railway operations);
e other work as specified by the work permit issuer.

Of the above, the following training is provided by external contractor(s) on behalf of MOL
(for areas not listed here, training is provided by MOL staff):

o Comprehensive HSE training,
o HSE work supervisor training,
o Plant-specific HSE training.

These training courses are subject to a fee, the costs of which are borne by the Contractor
concerned.

A list of the training companies, including contact details, training course fees, training
materials and presentations can be found at the link below: Comprehensive HSE training and
HSE work supervisor training are standardised across MOL and are valid for all sites, while the
plant-specific training is valid for the relevant plant(s). All three courses are completed by an
exam. After passing the exam, the HSE training certificate will be registered in the so-called
HSE Guidelines that shall be carried by the employee/contractor during the work.

The HSE training is valid for one year and shall be renewed before expiry to ensure continuous
work and permitting.

For foreign workers, an interpreter shall be provided by the business/organisation requesting
the training. In these cases, the training company shall update the HSE Guidelines and submit
the relevant data to meftir@mol.hu.

The "Comprehensive HSE training" and the “HSE work supervisor training" are not a
prerequisite for working in the following cases:

- road transport and related loading and unloading activities (except in the case
of permanent access cards, where comprehensive HSE training is mandatory),

- white-collar activities that do not require a work permit (e.g. design, consulting,
etc.) where there is no specific physical work on the site (except for permanent access
cards, where comprehensive HSE training is mandatory),

- low HSE risk activities in office buildings.

For the above activities, employees shall attend the HSE training for office buildings located in
Budapest in order to work in MOL's Budapest facilities.

The Contractor's employees shall hold a valid access card for the relevant MOL site (except for
work at service stations, off-site work e.g. pipelines, etc. or where MOL has not installed a
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card access control system), which shall be requested from the Corporate Security unit
responsible for the relevant site. Successful completion of the Comprehensive HSE training
and examination is a prerequisite for the issue of the access card.

More detailed rules (including exact costs) on how to apply for an access card for individual
MOL sites can be found on the EBK melléklet sablonok - Supplier Center - About MOL Group -
MOLGroup website.

Work may only be carried out in possession of the following permits:
o documents proving education, vocational qualifications and authorisations,
o valid occupational health certificate,
o fire safety qualification (for the occupations and activities provided for by law),
o access card with photo ID (where a card access control system is installed),
o site handover/provision report (where applicable),
o approved HSE plan (where required by MOL internal regulations),
o HSE Guidelines,
o lists of working equipment and instruments, periodic inspection reports,
o safety data sheets for chemicals used,

o periodic inspection reports for lifting equipment, binding components and
equipment,

o employer's letter of assignment and training certificates of first aid providers
o job order,
o aletter of assignment from the employer to do the work concerned,

o work permit.

The Contractor shall permanently inspect that its own employees and those of its
subcontractors show up and perform their duties at the site in a condition fit for work (free
from medication, alcohol and drugs).

The building and construction activity may be carried out under the supervision of a
responsible technical manager registered in the list of experts under Government Decree
191/2009 (IX. 15). (skilled workers with the relevant qualifications for the given type of
building-construction work may carry out building construction work without the supervision
of a responsible technical manager and without using other subcontractors). The responsible
technical manager or his representative shall be continuously available on site and be
contactable. If prevented from performing his duties, he shall assign another person with
appropriate qualifications and experience, record it in the construction logbook and inform
the MOL contact person thereof.

The Contractor shall select and appoint a site work supervisor for each site and work team.
In addition to the general conditions of employment, the person appointed to manage the
work on site shall:
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O

O

be capable to supervise several persons,
be aware of the typical hazards and sources of danger of the working environment,

know the health, safety and environmental protection standards required for the work
and be able to apply them in practice,

have attended and passed the HSE work supervisor training prescribed by MOL.

Main responsibilities and obligations of the work supervisor:

maintain liaison with the MOL contact person during the construction work,
coordinate the day-to-day construction tasks,
manage the activities of team members,

wear a distinctive red armband in a clearly visible manner during all work (except
when working at service stations),

participate in the permitting process, initiate the issue of the work permit and any
necessary amendments, return the work permit as soon as possible when they leave
the site and the work is completed, and then close the work permit once the work is
completed,

carry out a pre-work inspection on site and issue a work permit if the site is OHS
compliant.

supervise the LMRA work and completion of the relevant report,
where JSA is required, ensure it is available and adhered to,
monitor the HSE Plan and take action to ensure compliance with it, where necessary,

regularly check that the staffing and infrastructure conditions specified in the work
permit are met before the work begins and after the work is completed,

commence mobilisation only on an orderly site, ensure that the site is kept tidy at all
times, maintain physical order during the work and leave the site in a satisfactory
condition from an occupational health and safety, fire and environmental protection
point of view on completion of work,

the work supervisor may only carry out work if he can monitor the workers under his
supervision and hazardous movements and incidents, and can take timely measures
to leave the danger zone or eliminate the hazardous situation,

take measures to ensure that workers performing work on site do not pose a danger
to each other,

when the work permit is renewed, check that there have been no changes in the
persons and working conditions.

obliged to suspend the work if any irregularity is noticed and report it to the operator's
representative,

report HSE incidents to the MOL contact person and ensure that the site remains
unaltered (if this does not result in increased risk exposure), thus helping to investigate
the incident as quickly and thoroughly as possible.

represent the Contractor during HSE audits carried out by MOL.
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The work supervisor shall be on site and available at all times. If prevented from performing
his duties, he shall assign, either in writing or orally, another person who meets the above
criteria, as stated in the work permit. The appointment of the site work supervisor shall be
communicated to all workers on site. This shall be confirmed by an entry in the construction
logbook and the MOL Group contact person informed.

4. Infrastructure requirements for work

4.1 Requirements for protective clothing and equipment

The Contractor shall provide its employees with protective clothing, protective footwear and
additional protective equipment for the work processes it carries out in the given site, which
have at least the same protective capacity as the protective equipment used by the employees
working at the MOL site and which are appropriate to the hazards of the work processes and
working conditions, and shall require the use of protective equipment with the same
protective capacity as the hazards arising from the Contractor's own activities. In the case of
a contract to be performed at several sites or facilities of different classifications within the
area, the requirements for clothing to be used at the site or facility of the most stringent
classification shall prevail.

It is mandatory to wear the following basic protective equipment in the process area,
regardless of the activity (when working at service stations, the following equipment is
required only if required by law or if the activity itself (e.g. tank cleaning) justifies it):

o Industrial safety helmets (MSZ EN 397:2012+A1:2013, Protection Category 2)
as of 1 July 2024, a chinstrap compatible with safety helmets will be mandatory,

o Protective clothing of closed design, antistatic, flameproof or impregnated
according to the place of work (MSZ EN ISO 13688:2013, MSZ EN ISO
11612:2016, MSZ EN ISO 14116:2016, MSZ EN 1149-5:2019 protection
category), i.e.:

o During any activity where flammable or explosive
liquid/gas/vapour/dust is released in hazardous quantities (e.g. flash
fire, explosion) or is present in the atmosphere (regardless of the area
classification), full, enclosed, antistatic and flameproof protective
clothing qualified for this purpose shall be worn during the work (e.g. a
combination of Nomex, antistatic and flameproof certified bib pants +
jacket (or winter coat)).

o For all activities where no flammable or explosive
liquid/gas/vapour/dust is released in hazardous quantities (e.g. flash
fire, explosion) or is present in the working atmosphere, the minimum
requirement for the work to be performed is mandatory in order to
avoid unnecessary exposure of workers to risks arising from the use of
protective equipment, while maintaining adequate safety:

= flameproof, antistatic or abrasion-resistant, antistatic bib pants,
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= flameproof, antistatic or abrasion-resistant, antistatic

outerwear (this may be a certified protective jacket provided by
the employer or a long sleeve flameproof T-shirt).

o Safety goggles or plexiglass mask (protection against optical and/or mechanical
and/or splashing liquids) (MSZ EN 166:2003), mandatory for the whole time of
stay/work in MOL process areas.

o Safety footwear, boots only (safety footwear with oil-resistant sole, antistatic
design, with toecap (Protection Category S3 - MSZ EN ISO 20345:2022) The use
of low shoes is forbidden!

The following minimum equipment must be worn in MOL PFM facilities (office environment,
non-process area):

o Two-piece protective clothing (long pants, jacket) or one-piece overalls with
the company logo (MSZ EN ISO 13688:2013).

o Long or short-sleeved T-shirt of uniform appearance (MSZ 3496:2011,
undershirts or sleeveless T-shirts cannot be used);

o Occupational footwear for professional use (1ISO 20347:2012)

It is compulsory to wear hard hats at construction sites. Exceptions include contractor work
and office work carried out in internal workplaces where there is no risk of falling objects.

Other protective equipment related to the activity or source of hazard may be prescribed in a
work permit or SOP (Standard Operating Procedure) without assuming the associated
employer responsibilities (the choice of the type of protective equipment is the responsibility
of the Contractor, taking into account the inherent risks of the site):

o earplugs or earmuffs with appropriate noise attenuation,
o protective gloves (appropriate to the potential harm),

o respiratory protection equipment (filtering, self-contained, compressed air or
pressurised, as appropriate),

o fall arresters; safety harness and anchor rope or fall-arrest equipment (work belt NOT
accepted as fall protection equipment),

o protective equipment for setting up the working position.

The Contractor shall determine, provide and control the use of additional protective
equipment required for the activities based on a risk assessment.

The Contractor shall continuously ensure the adequacy of the above protective equipment
and its full protective capacity, and arrange for its repair or replacement, if damaged. The
protective capacity of protective equipment and its periodic inspection if required, shall be
identifiable on site.
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4.2 Conformity of work equipment

The Contractor may bring into the work area or process area any work equipment, tools and
machines that comply with the relevant legal requirements, are in satisfactory technical
condition, have the legally required operating documentation in Hungarian, a certificate, a
proof of conformity, a certificate of commissioning or inspection in accordance with the hazard
level, provided that the required periodic inspections have been carried out.

In the case of safe work equipment, the documents certifying the inspections in accordance
with NGM Decree 10/2016 (IV. 5) and in the case of hazardous equipment, the documents in
accordance with Article 3 of MUM Decree 5/1993 (XIl. 26) must be available for MOL
inspection.

In the case of work equipment subject to periodic inspection, the Contractor must provide
proof of the last periodic inspection and indicate its validity by means of a clearly visible sign
on the work equipment or another document (e.g. lifting equipment logbook, periodic
inspection reports, etc.). All work equipment and tools subject to inspection must have a
unique identifier (factory or inventory number) to ensure their identification.

4.3 Requirements for chemicals used

When selecting and using hazardous substances and preparations for its activities, the
Contractor shall take into account the hazards of the materials/preparations to be used, the
hazards and their interaction at the place of work, the site and the process area.

When working with hazardous substances and preparations, the Contractor must keep the
safety data sheets of the hazardous substances and preparations used on site or within easy
reach (e.g. on the premises).

It is prohibited to bring any material/preparation with incomplete or damaged labelling and/or
packaging, or any unidentifiable material/preparation to the place of work, site, or process
area.

If the hazardous substance may affect the environment of the Operator or a third party, the
Contractor shall inform the site operator prior to the commencement of the activity. If
necessary, the conditions for the use of the hazardous substance agreed between the
Contractor and the Operator shall be set out in the Work Permit and/or the Operating
Instruction.

4.4 Requirements for vehicles

The rules of the Traffic Code apply on and off site and at pipeline facilities, the technical
condition of vehicles must comply with the Traffic Code and, where applicable, other
legislation (e.g. lifting equipment).

The traffic rules for individual sites can be found at Telephelyi tdjékoztatd anyagok - Supplier
Center - About MOL Group - MOLGroup.
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All vehicles and machinery operated by third parties entering process areas shall be equipped
with at least the following fire extinguishers in proper and serviceable condition:

For freight vehicles:

up to 3.5 t gross vehicle weight - 1 piece of 1kg dry chemical extinguisher;
up to 12 t gross vehicle weight - 1 piece of 6kg dry chemical extinguisher;
up to 12-24 t gross vehicle weight - 1 piece of 12kg dry chemical extinguisher;

over 24 t gross vehicle weight - 2 piece of 12kg dry chemical extinguishers;

For buses:
under a capacity of 30 persons - 1 piece of 3 kg fire extinguisher,
with a capacity between 31 and 100 persons - 1 piece of 6 kg dry chemical extinguisher;

over a capacity of 100 persons - 1 piece of 12 kg or 2 pieces of 6 kg fire dry chemical
extinguishers.
For passenger vehicles:

At least 1 piece of 1 kg dry chemical extinguisher,

In the case of other mobile lifting equipment, with at least 1 piece of 12 kg powder
extinguishing device (e.g. mobile crane, mobile cage assembly).

Only dump trucks equipped with a flatbed warning signal may be used on the MOL site, or
measures providing equivalent protection shall be taken to ensure that the vehicle is not
driven with an open flatbed.

4.5 Gas concentration measurement

Wearing a personal gas concentration monitor (rented or owned) is mandatory on unsafe sites,
regardless of the activity. The impact area of the devices is within a 5m radius, so those within
this zone can wear a single device, unless a low-current, non-explosion-proof device is used or
carried by workers. In this case the provisions of Chapter 8.1 of these Regulations apply. In the
case of intensive ventilation, consider the reduction or shift of the impact area, and determine
the number of devices required accordingly. The instrument may only be operated by an
employee assigned by the company who is familiar with its operation. The basic requirements
for continuous gas measurement are that it meets the manufacturer's specifications, applicable
laws and technical requirements, and that it is capable of detecting any hazardous substances
that may be emitted as a result of the technology used. A certificate of periodic inspection,
bump test and calibration of the instruments must be available. Proof that the test has been
completed may appear on the instrument display or, if not available, on a printed document.
Gas concentration meters shall be set according to the following alarm limits:

Al A2
EX (methane/pentane) 5% LEL 20 % LEL
Oxygen 19 vol% 23 vol%
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Carbon monoxide 30 ppm 60 ppm

Hydrogen sulphide 5 ppm 10 ppm

Ammonia 20 ppm 40 ppm

Iso-butane 50 ppm 100 ppm

Methanol 25 ppm 50 ppm

Hydrogen 5% LEL 20 % LEL

Hydrogen peroxide 1 ppm 2 ppm

Hydrazine 0.1 ppm 0.2 ppm

Notwithstanding the foregoing, it shall, depending on the activity, have an appropriate
number of gas concentration meters to detect the gases specified in the applicable permit. In
the case of work in confined spaces, where the presence or occurence of flammable or other
hazardous (harmful, toxic, etc.) substances in the workspace cannot be safely excluded, or
where the ventilation of the workspace is limited, the worker in the workspace shall provide
the continuous measurement of the gas concentration during the work, regardless of the
previous gas concentration measurements made prior to the issue of the work permit.
Continuous concentration measurements can be made using personal gas concentration
meters or field concentration monitors. It is important that the devices provide acoustic and
visual signals at the preset concentration levels. The measuring device shall be calibrated and
explosion proof. The method of explosion protection shall correspond to the zone
classification of the site (at least Zone 1), the relevant gas subgroup and the temperature class
(T1-Te6). It is the responsibility of the Contractor, contractor company(ies) to provide the
continuous concentration measurement instruments.
Only a person trained in the use of the equipment may perform the air quality measurement
related to the issue of a work permit, but the gas measurement or gas rescue service of FER
Tlzoltdsag Kft shall, be used prior to any work in confined spaces or hot work on the sites
where these services are provided by FER T{zoltésag Kft based on the decision of the permit
issuer. Where the permit issuer uses the gas rescue service (i.e. requests a proposal to specify
safety measures), the permit may be issued subject to the agreement of the permit issuer and
the gas rescue service provider. The gas rescue or gas measurement service provider shall sign
Section V of the permit to indicate that he agrees with the contents of the permit. If the gas
rescue or gas measurement service provider does not sign Section V of the permit - i.e. he
does not agree with its contents - the permit cannot be issued until the local SD&HSE officer
has made a decision. The operator (permit issuer) is responsible for the content of the permit
issued. Before the work in confined spaces at MOL Petrochemicals, the gas rescue service of
FER T{zoltésag Kft shall be used to carry out a preliminary airspace measurement.
The following parameters must be measured before the permit is issued and then continuously
during the work:

o harmful and/or toxic vapours/gases (if and in so far as the presence of these

substances cannot be safely excluded);

o Flammable vapours/gases (LEL);
o Forworkin confined spaces and hot work: O..
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If a signal is received from a personal gas detector, the work must be completed as soon as
possible and the signal must be reported immediately to the work supervisor and the permit
issuer.

4.6 Provision of social and first aid equipment

The Contractor shall ensure the minimum level of occupational health and safety requirements
for workplaces in accordance with Joint SzCsM-EiiM Decree 3/2002 (II. 8) during the work
performed at MOL sites or facilities.

If the site is a construction site, the provisions of Joint SzCsM-EiM Decree 4/2002 (11.20) on
the minimum occupational health and safety requirements for construction sites and
processes shall also be taken into account.

The Contractor is obliged to provide drinking water, protective clothing and equipment, and a
level of hygiene and sanitation appropriate to the nature of the work and the weather
conditions.

For work carried out in a process area or outdoors, if the work is expected to take more than
2 days and there are at least 10 people working at the same time, the contractor shall provide
a resting room (container) and at least 1 mobile toilet on site. This number shall increase by 1
additional mobile toilet for every additional 5 persons. In the case of general contracting,
where several employees of several subcontractors are working on the same site and the total
number of employees exceeds the 10 persons mentioned above, the mobile toilet and resting
room container shall be provided by the general contractor.

The resting room container must be heated (in winter, when the average daily temperature is
below +4 degrees Celsius) and cooled (in summer, when the average daily temperature is
above +24 degrees Celsius) and of an appropriate size, taking into account the total number
of workers.

If 10 or more employees from the same company work simultaneously for at least 1 week on
the same site, the competent manager of the company shall provide a sanitary unit (container)
for them. In the sanitary unit, 1 wall-mounted washbasin for every 5 persons and 1 shower
(with hot and cold water) for every 20 persons.

The Contractor shall provide the material, personnel and organisational conditions for first aid
on site in accordance with the nature and location of the work, the sources of danger and the
number of workers.

When installing the containers provided by the Contractor, the provisions of Section 6.3 of the
Annex to this Contract shall also be taken into account.

The MOL infrastructure may be used to meet the above requirements subject to MOL's
approval. Customer toilets can be used during work at service stations.
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5. Site handover/provision procedures, fencing the site

5.1 Site handover/provision procedures

Participants in the procedure:
o Representatives of the Customer
o Representative of the General Contractor
o Representatives of the contractors

Process units, installations, plant sections, tanks, complete plants or unbuilt areas must be
allocated for project implementation, turnaround or maintenance by contractors or
maintenance companies prior to the commencement of work using the site
provision/handover report. The report shall be drawn up by MOL employees in at least 2
copies and one copy shall be kept by the General Contractor.

The site handover/provision procedures shall be carried out between the Operator and the
General Contractor, as well as between the General Contractor and the subcontractor(s)
carrying out the work on the site, if the General Contractor deems it necessary to hand over
the site to the subcontractor, but this may be carried out in a single procedure if the
representatives of the subcontractors attend the procedure where the site is handed
over/provided to the General Contractor.

HSE rules that cannot be covered by the work permits alone shall be recorded in the site
provision/handover report. This kind of site handover procedure is also required for
greenfield and brownfield projects, where the site is usually handed over with the permit-to-
work process. Specific HSE rules may apply to greenfield and brownfield projects (permit-to-
work process, personal protective clothing requirements, etc.) which may be more permissive
for live systems or nearby work, but never less stringent than the legal requirements.

All participants in the site provision/handover procedures shall sign to accept responsibility
for the truth and acceptance of what has been said.

Unless there is a need to formulate safety measures that cannot be listed in the work permit,
in the case of day-to-day maintenance, the work permit itself represents and warrants that
the operator is making the site available to the contractor.

Return of the site shall also be recorded in this report.

The site provision/handover report form can be found at EBK melléklet sablonok - Supplier
Center - About MOL Group - MOLGroup.
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5.2 Site fencing

Prior to the commencement of the work, the risks that the activity may pose to workers and
those in the impact zone of the work shall be assessed to decide whether it is necessary to
fence off the site. If the work involves hazards, the size of the area and the method of fencing
shall be determined and documented (on the work permit or the site handover/provision
report).

Possible methods of fencing include:

- marking tape (informal, to be placed at a distance from hazardous areas and activities so
that people walking or working outside the tape are not exposed to hazards. For example,
it can be used for chemical cleaning, mechanical lifting and welding operations.)

- safety guardrail (physically prevents access to an unsafe site, usually to protect against the
risk of falling in/falling from a height, and therefore most commonly used in open pits or
deep trenches).

- canopy, safety net (provides physical protection against injury from falling objects,
materials or unexpected dusting or other unwanted incidents. Most commonly used for
scaffolding operations or working at a height).

6. Rules for using MOL infrastructure

6.1 Connection to energy networks

The technical solutions for the supply of energy (electricity, steam, inert gas, hot water,
etc.) required by the Contractor/subcontractor shall be determined by the Customer and
communicated to the Contractor's contact person.

The energy supply equipment used by the Contractor shall comply with the applicable legal
requirements.

The compliance of the temporary electrical networks with the electrical safety standards
shall be certified by an inspection report.

6.2 The rules on release into the drainage system

If the Contractor intends to carry out any activities involving release to water and/or the
drainage system (e.g. washing equipment) during maintenance, renovation and
investment project work, it shall notify and obtain approval from MOL’s contact person.

For chemicals proposed for first use, the notification shall be accompanied by the safety
data sheet of the relevant chemical, a detailed description of the technology to be used
and the method of treatment of the waste(s) generated.

The company shall take into account how the hazardous substance it uses on its own and
in MOL's process system may affect workers during the cleaning process. During the use
of hazardous substance, it shall be reported (by completing a chemical cleaning data sheet)
and agreed with the relevant MOL plant. The chemical cleaning data sheet can be found
at EBK melléklet sablonok - Supplier Center - About MOL Group - MOLGroup.
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If further testing is required to release the chemical into the drainage system, the costs
incurred shall be borne by the Contractor.

6.3 Installation of containers and smoking rules

The installation of containers (resting, storage, office, sanitary, toilets) to be installed by
the Contractor on MOL sites shall be reported in advance and MOL's representative (site
manager and HSE) shall give prior approval for the installation. Essential conditions for a
successful review and installation permit:

e clearly identifiable container (company name, manager's name and telephone
number, container ID),

e adequate stability and lockability,

e the physical, aesthetic and hygienic conditions in relation to the intended use, the
condition of the windows and doors,

e heating of the container if required, certified conformity of its electrical systems.

If the volume or technology of the given work requires the installation of more than three
containers and caravans at the same time, or if their proper use requires the connection
of electricity, steam, water, drainage system, a site organisation plan shall be drawn up,
indicating the exact location of the containers in relation to each other and to the
technology, as well as the location and course of the connections (electricity, steam, water,
etc.). The (general) contractor concerned is responsible for the preparation of the site
organisation plan that shall be approved by the site manager of the plant concerned.

Smoking is only allowed in smoking areas designated and signposted by MOL, or in open
smoking containers approved by MOL.

7. The assignment and the work permit

Preconditions to starting work at MOL sites:

o a letter of assignment from the Contractor as the employer to its employees for the
work in question, including the work order number,

o HSE plan (for high-risk work carried out by more than two companies at the same time,
where the duration of the work exceeds 120 man-days),

o JSA (for HSE critical activities, - if the workflow is not covered by the work instruction
or operating instruction, - or each time a new work instruction or operating instruction
is drawn up and amended

o operating instructions (for work not subject to an HSE plan, where the simple
completion of a work permit does not specify the safety requirements of the work)
(based on the decision of the site owner and HSE), then an operating instruction (that
includes a risk analysis) shall be prepared.)

o awork permitissued by MOL'’s representative.

The Contractor shall issue the letter of assignment prior to the execution of the work and, in
the case of activities subject to an HSE plan, shall have an approved HSE plan. In possession of
these documents, a work permit can be requested from the representative of the relevant
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MOL site. All documents are in a pre-defined format and can be found, along with instructions
for completion, at EBK melléklet sablonok - Supplier Center - About MOL Group - MOLGroup.
In MOL areas where an electronic work permitting system has been introduced, the letter of
assignment shall also include the order number, without which the order is invalid. The letter

of assignment shall indicate the exact functional locations where the work is to be carried out
and list the activities in detail.

A work permit can be requested by the Contractor's site work supervisor, who is responsible
for understanding the conditions described in the work permit, communicating the
requirements to the workers under his control and ensuring that the conditions are met and
continuously monitored. If the site work supervisor believes that the conditions of the work
permit cannot be fully complied with, he may not accept the work permit or authorise
mobilisation to the site.

The work supervisor is responsible for ensuring that the requirements of the work permit are
fully complied with and enforced throughout the work.

The standard work permit shall be issued for:
o simple work (other than hot work and work in confined spaces) ("General work" field),
o activities with spark formation/potential fire hazard (“Hot work" field),
o workin confined spaces (“Work in confined spaces" field) and

o drive-in by vehicle to a process area (“Drive-in" field) (Not relevant for service station
work.)

The type(s) of authorisations on the work permit will be selected by the permit issuer
(operator) based on the technical scope of the work.

Only employees of the same company can be included on a work permit, so if several
companies work at the same time, work permits shall be issued for each company. An
exception is a permit issued for work in confined spaces, where employees of two companies
may be included on the same permit if safety assistance for confined space entry is provided
by employees of another company. In such case, a separate assignment shall be issued to each
company.

For work carried out at more than one functional location or under more than one SAP job
number, the Contractor may request the site owner to authorise these activities under a single
permit, but only if

e the assignment(s) indicate the exact functional locations and the various work and job
numbers,

e the work risks are the same,
e risk mitigation measures can be prescribed on a single work permit,

e theworksupervisors deployed are capable and suitable for the operative management
of the work,

e the number of workers deployed is sufficient to carry out the work safely at the same
time.
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In this case, the permit issuer shall always be notified of the start and completion of the
various phases of work, the removal from the previous site and the mobilisation to the new
site.

Before a work permit is issued, the (General) Contractor, his supervisor and the permit issuer
(Operator) shall jointly inspect the site to which the permit is issued, identify and assess the
work hazards and working conditions, and issue the permit accordingly.

In cases where safe working conditions can be established by simply completing the work
permit, it is sufficient to complete the work permit.

The Contractor shall notify the permit issuer when leaving the site for any reason. Upon
completion of the work, the Contractor shall have the work permit officially closed and
acknowledge that the permit is no longer valid.

If, during the course of the work, one or more of the workers named on the permit are
transferred to another site, it is not necessary to reapply for a permit for the remaining
workers (provided that the number of remaining workers still meets the minimum headcount
required for the work), but this must be reported to the permit issuers (shop floor staff), who
will remove from the permit in MeFTIR. Persons so removed can then be added to another
permit.

If, during the course of the work, the workers named on the permit are joined by workers not
listed on the original permit, the work supervisor must arrange for a new permit to be issued.

The work permit is no longer valid if an emergency alert is triggered. In this case, all activities
subject to a permit shall cease and the site shall be safely evacuated in accordance with
emergency procedures and people shall leave the site as soon as possible or move to an
isolated area until further notice!

Immediate emergency response without written work permit

No written work permit is required for immediate emergency response where the time taken
to issue a work permit would adversely affect the severity of the situation. Such an activity
may only be carried out by an organisation set up for this purpose or by a person specifically
assigned to respond to emergency situations, with the appropriate resources and experience!

If the above activities are carried out without a work permit issued in accordance with
HSE2.4 PD_MOL1 vl _R2 based on the decision of the permit issues, the site owner shall be
notified of their entry, work and exit, and work may commence with his approval in a locally
regulated and documented manner (e.g. Entry/Exit Log).

Even in the case of maintenance-type work on operational failure - if there is no technical
reason for it - it is mandatory to issue a work permit from MeFTIR. In such cases, it is possible
to use the collection order for operational failures in MeFTIR to issue a work permit; in this
case the collection order is the order history for the permits issued for the work.
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Permitting work on railway sites

If the work permit is issued for a railway site (maintenance of the railway infrastructure,
signalling equipment, track closing barriers or motorised gates), it shall be countersigned by
the person in charge of the railway plant concerned or his deputy or, in their absence, by the
person responsible for coordinating the day-to-day operational tasks and qualified in railway
operations (shunting foreman, railway plant shift leader). The countersigner inspects the site
from a railway safety point of view, determines the conditions and signs off the work permit.
If it is not possible to completely isolate the track section affected by the maintenance and
there are shunting movements, the shunting personnel shall be informed of the work permit
issued for maintenance and the expected duration of the maintenance.

Manual entries on work permits issued from MeFTIR

For work permits issued from MeFTIR, handwriting on the permits is accepted in the following
sections of the permit

- IV.Permitissuer's preliminary air analysis data (with work permit issuer authority)

- VI. Last minute risk assessment /LMRA/ (with site work supervisor authority)

- signaturesin any sections
Manual entries on MeFTIR permits shall be signed off in the margin, except for signatures. Air
quality analysis information is then added to all copies of the permit.

Activities that can be carried out with the Entry-Exit (EE) Logbook

For site visits, inspections, instrumented measurements and work that does not involve physical
labour, a work permit is not required, but a letter of assignment completed by the employer is still
mandatory.

Letter of assighment

The Permit Issuer (Operator/Site Owner) shall issue a permit for any work only on the basis of a permit
issued by the employer of the workers for the specific work, which shall be invalid without the permit
attached.

As a general rule, only one letter of assignment can be attached to a work permit, and this is linked to
the handover of the letter of assignment previously completed and signed by the permit applicant. For
work in confined spaces, an exception to this rule is when the safety assistant role is provided by
employees of another company (e.g.: single watchman.

The MEFTIR system

It cannot be be used at service stations as MeFTIR has not been implemented for the retail
network)
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For the purposes of the MOL electronic permit-to-work (ePTW) system (MeFTIR), the
Contractor shall, upon conclusion of the contract, send the data of its employees involved in
the construction work to the MeFTIR System Data Administrator at meftir@mol.hu.

Only employees of that partner can receive a work permit, who

e who comply with their data reporting obligations, and
e the validity period of the documents submitted has not expired at the time the work
permit is issued.

Employee data shall be recorded at the latest prior to the commencement of work. Current
employee data shall be supplied using the "Employee_data_request.xls" Excel form that can
be downloaded via the web platform MeFTIR - Supplier Center - About MOL Group -
MOLGroup, and the instructions for completion can be found here: MeFTIR - Supplier Center
- About MOL Group - MOLGroup

An electronic copy in "xIs" format and a copy containing the employer and employee
signatures in "pdf" format shall be sent to meftir@mol.hu at least 2 working days before the
work is to be carried out.

The company submitting the data is responsible for the accuracy of the data content and
the timely notification of any changes thereto, as well as for obtaining and submitting the
consent of the employees.

Any changes to employee details in the meantime must be reported by the company
representative within 1 working day of the change. The procedure is similar to that for the
first submission, with the simplification that the "xIs" and the "pdf" forms signed by the
employer and the employee(s) only need to be sent to meftir@mol.hu for the changed data,
i.e. the company's complete list of employees does not need to be sent again.

The authenticity of the data in the MeFTIR database may be verified by MOL representatives
by random sampling at the Contractor's premises or at MOL sites. In the event of non-
compliance, MOL will initiate proceedings against the Contractor which may result in a
penalty, suspension of the employee or termination of the contract, depending on the severity
of the breach.

Subcontractors of MOL “Suppliers" shall also be registered in the MeFTIR system and have the
appropriate authorisations and SAP IDs.

In this case, it is the responsibility of the "Supplier" registered in SAP to inform the MOL
representative indicated on the order about the involvement of the third party and to inform
the subcontractor of the necessary data to be provided (sending employee data to
meftir@mol.hu).

In addition, the Supplier shall provide the MOL Group administrator with the following details
of the parties to be involved in the execution of the order no later than 2 working days prior
to the commencement of the work:

e name(s) of subcontractor(s) (company name),

e the SAP company ID of the subcontractor(s), and
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e the SAP SM order number (or, in the absence of an order number, the contract
number) indicated on the order.

Identification of orders:

In order to identify contractors and expedite the work permitting process, all participants in
the subcontractor chain are required to provide the SAP SM order number or, in the absence
of such number, the contract number related to the relevant work as indicated on the order
and apply for the work permit using the form entitled "Employer's Order to Perform Work at
MOL Group Sites" (the “Letter of Assignment").

Note that the operator issuing the work permit may refuse or withhold the permit due to
insufficient employee details, failure to register subcontractors and failure to include the SAP
SM number on the Letter of Assignment.

7.1JSA

The Job Safety Analysis (JSA) is one of several hazard identification tools used in the oil and
gas industry to identify, mitigate or eliminate hazards associated with individual steps in the
workflow. A risk analysis prepared by the contractor carrying out the hazardous work,
analysing the hazards of the activity and the preventive measures, which provides the permit
issuer with assistance and additional information on the hazards of the work to be carried out
and the preventive measures taken to avoid them.

A JSAis not a substitute for a work permit, it simply provides additional useful information (for
the work permit issuer and the persons carrying out the work).

The JSA shall be completed before the work permit is issued!

* A JSA shall be prepared:
* for HSE critical activities,
* if the workflow is not covered by the work instruction and operating
instruction,
* each time a new work instruction or operating instruction is drawn up and
amended,
* if specifically requested by the customer.

* JSA does not need to be prepared:
* if there are detailed work instructions or operating instructions for the
workflow, describing the risks of the activity and risk mitigation measures,
* ifthereis an HSE plan and lifting plan, addressing the activity,
» for work classified as operational upset (immediate).

7.2 LMRA

The LMRA (last minute risk assessment) is carried out on site with the involvement of the
workers carrying out the work on site (based on a valid work permit) to gather evidence that
the planned work can be carried out safely, taking into account the site conditions, staffing,
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preparedness, work equipment and protective equipment. The process is coordinated by the
site work supervisor; in the case of HSE critical work, it is recommended to involve the site
owner.

If the Contractor carries out crane operations, the risk assessment shall be carried out by
completing the "Safe Crane Operations - Last minute risk assessment" /LMRA/" form, which
can be found at JSA, LMRA, STOP CARD PROGRAM - Supplier Center - About MOL Group -
MOLGroup -programme. The form is to be completed by the person in charge of lifting
operations.

All LMRASs on a written work permit (from MeFTIR or printed form) shall be completed by the
person carrying out the work (under the supervision of the site work supervisor). If the LMRA
is missing from the work permit form, it shall be completed on a separate sheet to be kept
with the work permit at the site (form HSE2.4_PD_MOL1_v1_R2: work permit). Work can only
start if all the statements in the LMRA are ticked in the ‘Yes' column.

If the work permit covers more than one site or more than one independent activity, the LMRA
shall be completed on mobilisation to the new site before commencement of the new activity.

If the LMRA reveals circumstances that indicate that not all conditions of safe work are met,
it is FORBIDDEN to commence the work and measures shall be taken to ensure compliance.

7.3 STOP card

Everyone in MOL Group operating areas, including contractors, has the right and duty to
report unsafe working conditions and to stop unsafe work. The purpose of the Stop card is to
provide workers with a tool to report unsafe conditions by dropping a completed Stop Card
into one of the collection boxes.

8. Safety rules for individual activities

8.1 Safety rules for hot work and work in flammable and explosive
atmospheres (Zone 1-2)

Hot work is an activity where the temperature is above the ignition temperature or flash point
of the flammable substance in the impact zone, or where there is an open flame, glowing,
smouldering or sparking which is considered to be a source of ignition.

General requirements for hot work:

Ensure that the site and its surroundings are in such a condition suitable for carrying out hot
work safely.
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Coordination of site cleaning, wetting, covering/closing of pits, removal of flammable
materials (from process systems, pits, etc.) is the responsibility of the Operator (permit issuer)
before permit issuance. In cases where the operator does not have dedicated staff, it may
delegate these tasks to the contractor carrying out the work, provided that they are
documented in the work permit. It is the the Contractor's responsibility to carry out the
Operator's instructions and to maintain the working conditions at all times. The hot work
permit is valid for the shift in which the work starts.

The inspectors of the Contractor and the Operator/Permit Issuer are required to comply and
ensure compliance with the working conditions specified in the permit issued, and to monitor
the work and the working conditions on a regular basis. If the agreed conditions change, the
work must be stopped and they must initiate any necessary changed to the permit or issue an
amended permit.

In the case of hot work and work in flammable and explosive atmospheres (excluding work in
confined spaces), where the presence or occurence of flammable or other hazardous
substances (harmful, toxic, etc.) cannot be excluded with absolute certainty, in addition to the
preliminary measurement of gas concentrations made before the permit is issued, continuous
measurement of gas concentrations for workers is mandatory.

Measurement of the following parameters may be justified before issuing a permit (Operator)
and continuously (Contractor) during the work:

o Harmful/toxic vapours/gases.
o Oxygen (0,)
o Flammable vapours/gases (LEL).
The parameters to be measured are specified in the work permit!

If the hot work also involves entry into confined spaces, all the applicable requirements shall
also be met. If harmful/toxic vapours/gases may be present on site, their concentration
control and means of protection will also be specified in the work permit.

If there are no harmful/toxic vapours/gases in the site and their occurence can be safely
excluded, it is sufficient to continuously measure the concentration of flammable
vapours/gases (LEL).

If there are no flammable vapours/gases in the site area and their occurence can be safely
excluded (e.g. offices, changing rooms, etc. in non-industrial areas), initial and continuous
measurement of gas concentrations is not a prerequisite (operator/authorisation decision) for
the issue of a hot work permit.

If the air contamination level remains below LEL 5% and cannot increase during the work, hot
work can be permitted.

If the concentration of the flammable substance concentration in the area rises above LEL
5% during hot work, all operations must stop immediately, all potential sources of ignition
eliminated and the area of contaminated air evacuated as soon as possible!

No further hot work may be carried out until the concentration of the flammable substance
has been reduced below the limit value, subject to an extended or new permit.
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If spontaneously flammable/pyrophoric materials are generated or present in the area or
during work, they shall be kept continuously monitored and moist to prevent them from
warming up or drying out to unsafe levels, unless their safety data sheet prohibits their contact
with water (e.g. Triethylaluminium (TEAL)).

All such materials shall be kept separately from other flammable substances, stored in a wet
condition in airtight metal drums, away from flammable and explosive atmospheres.

If the presence or occurence of flammable and other hazardous, harmful, toxic substances in
the vicinity of hot work can be excluded (e.g. they cannot be discharged from adjacent
installations) and the activity itself does not result in the formation of flammable substances
and the ventilation of the area is not limited but effective (e.g. greenfield development area),
continuous monitoring of gas concentrations may not be required. This is decided by the
Operator issuing the permit, according to the current circumstances in the area.

In such less fire hazardous situations, the Operator (permit issuer) shall specify on the work
permit the frequency and duration of any required repeat measurements.

Hot work must only be carried out and co-ordinated by a competent person who has the
necessary qualifications and a fire safety qualification or training certificate for the work
concerned.

The issuance of a hot work permit does not override the general prohibition of smoking, so
smoking is subject to a permit and only allowed in the designated areas.

During hot work, all electrical equipment used on large metal surfaces, where the presence of
an external potential may create a risk of electric shock, must be supplied by an isolating
transformer.

If electric arc welding is carried out simultaneously on several large metal surfaces or objects,
it must be ensured that there is no unsafe voltage difference between the surfaces that can
be touched at the same time, in accordance with the relevant standard, and the site must be
brought to equipotential.

Hot works are divided into two groups:
e HSE critical hot work,
e non-HSE critical activities involving hot work.
HSE critical hot work and the relevant additional rules:
e welding,
e soldering,
e use of disc cutting and grinding tools,
e other work with the use of open flame,
e abrasive blasting.
It is forbidden to carry out critical hot work without assistance!
A hot work permit (MeFTIR or printed form) is required in all cases.

In any unsafe site, prior and continuous measurement of gas concentrations is required.
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Where required by law (e.g., for welders), a fire safety qualification is mandatory. (according
to Annex 1, BM Decree 45/2011 (XII.7))

In cases where an SCC certificate is a prerequisite for carrying out work (high risk work), a work
permit can only be issued to contractors with an SCC certificate for the activity, in which case
a JSA is also a prerequisite for carrying out work.

Special rules for welding operations
General requirements

Welding must be carried out in accordance with the requirements of the Welding Safety Code
and the applicable environmental, occupational health and safety, chemical, other safety and
fire protection regulations.

Gas welding, heating and flame cutting equipment may only be connected to a gas source
(cylinder, system or supply line) and operated by a competent person with a nationally
recognised welding qualification and a valid fire safety certificate for the work concerned, who
has been trained by the employer to acquire the necessary skills.

Rules for welding in unsafe conditions
Welding on equipment and lines containing hazardous substances

Before starting welding, identify the hazardous substances stored or transported in the
equipment or piping. Based on the physical and chemical properties of the hazardous
substance, identify the necessary precautions before ordering welding work.

Before starting welding, remove the hazardous substances from the equipment and piping by
suitable technology at least to an extent that the residues do not endanger the safety of
welding operations or the health of the welder. Before starting welding, the effectiveness of
empyting shall be verified by the operator's representative.

Safe conditions shall be verified by measurement. A gas-free condition eliminating the risk of
explosion shall be achieved by purging with inert gas or water vapour and maintained by gas-
tight sealing of the pipeline (e.g. blank flange, washer, inflatable balloon, plug) or by
continuous nitrogen purging.

Welding on pressurised equipment and pipelines:

Welding work on pressurised equipment and pipelines may be carried out in accordance with
an operating instruction approved by the operator's representative.

- The technical parameters (material quality, diameter, wall thickness, production
technology, etc.) of the process element (pipe, equipment) have a fundamental influence
on the activity. There is no pressure drilling below a wall thickness of 4.8mm, because
welding allows a maximum fusion of 2.4mm and the standard requires a wall thickness of
twice that.

- the properties of the delivered fluid (fluid quality, pressure and temperature, etc.)
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For the duration of welding, the operator shall reduce the internal system pressure to the
value specified in the operating instructions or design, if higher than the specified value.
During welding, it is advantageous to circulate the fluid in the pipeline for cooling effect.

Welding with pipe plug

a. Preparation:

o

o

Isolation and blinding of the pipeline, disconnection of the connecting lines.

To select the right size and type of pipe plug, define the conditions, carry out
the necessary inspections and measurements.

Depressurise, drain, clean the pipeline and, if necessary and possible, steam
and purge it with inert gas. Inspect the surface at the shut-off valve, if
necessary, carry out mechanical and/or chemical cleaning, and preparation.

Measure the gas concentration at the welding point after inserting and fixing
of the pipe plug, on the outside of the pipe shut-off valve, in the case of inert
gas purging, in the space behind the pipe shut-off valve at the penetration point
of the pipe plug. After a 30 minute interruption of hot work on the plugged line,
repeat the gas concentration measurement at the flange of the plug!

b. Use of the pipe plug:

o

Only registered shut-off plugs with a unique ID and tested condition can be
used. Also check the tight sealing of the injection and pressure relief
connections. In the case of repairs, also document the repairs carried out.

Before use, it is the responsibility of the work supervisor to check that the
closing surfaces of the valve are free from contamination and damage and that
the inserted pipe plug is correctly positioned and securely closed. Use the pipe
shut-off plug in accordance with the manufacturer's specifications.

In environments not completely free of flammable and explosive materials,
carry out welding work using double sealing as follows:

=  Wherever possible, use insulating pipe plugs with a double sealing
surface of tested quality, specially designed for welding pipes!

= Use a double pipe plug, fill the intermediate space with inert gas, use
pressure measurement, maintain max 0.5 bar.

= Use a pipe plug and plugging airbag on the inner side, fill the space
between the two plugs with inert gas, use pressure measurement,
maintain max 0.5 bar.
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=  Fill the pipe plug and the space behind the plug with inert gas by inert
gas purging With the pressure relief and injection nozzles installed, the
isolated pipe section can be filled for inerting and a suitable purging
process can be established. Keep the unplugged end of the line open or
use a cut packing to ensure connection to the atmosphere. In this case,
the shut-off plug shall be secured against ejection by means of a
retaining cross, threaded support rod, provided that it does not
obstruct the work.

= Use a plugging airbag and inert gas purging of the pipe section behind
the airbag.

In all cases, take special care to avoid overpressure! If a plugging airbag is used, use inert gas
to inflate the airbag.

Where an inert gas cannot be provided, such as in tank farm areas, other isolation solutions
must be provided, e.g.purging and filling of the intermediate space with CO; gas.

o Inthe event of prolonged work, the permit issuer shall ensure that the pressure
in the space behind the pipe plug is checked regularly (at least every 4 hours,
depending on the fluid). If the ambient temperature is above 25°C, any increase
in pressure in the pipe section must be checked by the work supervisor using a
pressure gauge (maximum 0.5 bar).

o In the presence of liquids in an environment that cannot be completely free of
flammable and explosive substances (especially when working below the liquid
level), hot work and work in confined spaces can be carried out using a pipe
plug on based on a special operating instructions.

c. Performance of work

o Place the plug outside the thermal boundary, preferably at a distance of min.
150 mm, depending on the pipe diameter.

o In environments that are not completely free of flammable and explosive
materials, the use of a pipe plug for welding in the vertical section is only
permitted in exceptional cases!

If welding in the vertical section is unavoidable, it should be carried out, if possible, by
separation (non-sparking cut) and plugging in the horizontal section upstream of the vertical
section.

Non-HSE critical hot work and the relevant additional rules:
e mechanical brush cutter, use of other internal combustion engine driven equipment,

e use of hand tools, other high-current electrical equipment (e.g. drills, heat guns,
lighting equipment) of non-explosion proof design,
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e use of low-current devices (e.g. battery-operated screwdrivers) which may cause
sparking due to their operation.

Non-HSE critical hot work can be carried out autonomously!

In safe sites, a valid authorisation of low-risk work (e.g. Entry/Exit Logbook, Letter of
Assignment) is sufficient.

In unsafe sites, a hot work permit is required.
In unsafe sites, prior and continuous measurement of gas concentrations is required.

No fire safety certificate is required to carry out the activities.

Rules for the use of low-current equipment

The use of non-sparking, non-explosion-proof low-current devices in hazardous work areas is
generally FORBIDDEN in potentially explosive areas of MOL Plc. and its subsidiaries' sites in
Hungary. If their use cannot be avoided or cannot be substantially replaced in the context of
the work activity, they may only be used exceptionally, to the extent and for the duration
necessary and strictly in full compliance with the following conditions.

Such activities may include, but are not limited to the use of mobile phones, PDAs, tablets,
cameras, smart watches, other mobile communication devices, vibration meters,
tachometers, infrared cameras, non-contact temperature meters, etc.

Working with the former devices should only be a potential source of ignition in potentially
explosive atmospheres without additional safety measures, not outside them.

General conditions for carrying out the activity

The use in potentially explosive atmospheres of non-sparking, non-explosion-proof low-
current devices such as mobile phones, cameras, vibration meters, tachometers, infrared
cameras, non-contact temperature meters, etc., does not require a permit if the user is not
engaged in other activities that would require a permit.

However, also in the above case, it is required that the intention to enter the worksite and to
work and leave the worksite must be documented in a regulated manner (e.g. HSE2.4 PD
MOL1R4 form Entry/Exit Logbook, or if not required by the regulations, e.g. for works
personnel, on the basis of a verbal work permit) and must be brought to the attention of the
work permit issuer and/or the site manager and the activity may only be started with his/her
verbal permission.

The issuer of a work permit and/or the landowner may, in the circumstances, impose more
stringent rules than those set out here, but may not grant any waiver or relaxation of the rules
in this permit.

From the time of entry into the potentially explosive atmosphere, the low-voltage device must

be carried or used only by workers who have a gas concentration measuring device,

appropriately selected according to the properties of the combustible vapours and gases

present in the workplace, suitable for analyzing and indicating them, with an appropriate

Ex certificate, calibrated and function-tested (bump-tested) at the required intervals, switched

on and used throughout the entire stay in the potentially explosive atmosphere. In other
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words, a gas concentration measuring device meeting the criteria described above must be
carried by each person using or carrying a mobile phone, camera, vibration meter, smart
watch, tablet or other low-current device of non-explosion-proof design at all times while
working in a potentially explosive atmosphere.

The activity covered by these rules does not require any special fire-fighting equipment, fire
extinguishers, fire extinguishers and other fire-fighting equipment and devices kept ready for
the basic activity carried out there, but the fire safety regulations and fire alarm plan and other
emergency management regulations applicable to the location must be fully complied with.

It is not necessary for the person carrying out the work, the person supervising the work or
the person ordering the work to have a fire safety qualification.

Additional rules for carrying out the activity

The introduction or use of any type of mobile communication device (mobile phone, PDA,
smart watch, etc.) (explosion-proof or non-explosion-proof) in potentially explosive
atmospheres is allowed only and exclusively for emergency purposes and in close connection
with the work in question (e.g. photo documentation, use of the "live monitoring" function of
the personal gas concentration measuring device), to the extent and for the duration
necessary for the performance of the task, subject to the rules set out above. The use of these
devices for any other purpose not related to the work is prohibited.

During activities involving the primary disruption of plant, process units or equipment, only
equipment with an explosion-proof protection mode appropriate to the zone may be used or
kept in the work area(s) concerned. In other words, during primary demolition, low-current
devices of the above non-explosion-proof design, which do not cause sparking due to their
operation, may not be used or kept on site even if they are equipped with a gas concentration
measuring instrument as described above.

In the event of a hazardous situation, only and exclusively explosion-proof equipment with an
explosion-proof protection mode appropriate to the explosive atmosphere may be used
within the area of influence established by the site manager.

For activities in areas with a fire risk or a risk of fire and/or explosion (ZONE 0-1-2-20-21-22)
which can only be carried out with a written work permit, the rules on the use of low-voltage
devices, the measurement of gas concentrations and the activity are specified in the written
work permit by the work permit issuer. In these cases, derogations from the above rules for
the use of non-explosion-proof low-current appliances which do not cause sparking due to
their operation in potentially explosive atmospheres are only possible if the following rules
are complied with:

- if, depending on the activity, the issuer of the work permit requires workers within a
radius of 5 meters to wear and use a gas concentration measuring instrument, the work
permit must specify the instruments to be used and the purpose of their use.
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- in potentially explosive atmospheres, the use or introduction of non-explosion-proof
low-current devices which do not cause sparking due to their operation for non-work-
related purposes is strictly prohibited, regardless of the issue of a written work permit.

General requirements

Coordination of the work is the responsibility of the operator (permit issuer) before the work
permit is issued, or may transfer this responsibility to the company carrying out the work by
clearly stating it on the work permit. It is forbidden to carry out hot work without assistance
in unsafe sites! The hot work permit is valid for the shift in which the work starts and cannot
be extended more than three times.

HSE critical hot work may be carried out in the presence of at least one safety assistant! If the
agreed conditions change, the work shall be stopped and the work supervisor shall initiate any
necessary changes to the permit or issue an amended permit.

For hot work and other work in flammable and explosive atmospheres, in addition to the gas
concentration measurement for oxygen and flammable gases/vapours made before the work
permit is issued, continuous gas concentration measurement (flammable vapours/gases
(LEL)) is also mandatory.

also specified on the work permit.

If the air contamination level remains below LEL 5% and cannot increase during the work, hot
work can be permitted.

No further hot work may be carried out until the concentration of the flammable substance
has been reduced below the limit value (LEL 5%) and an extended or new permit has been
obtained. If spontaneously flammable/pyrophoric materials are generated or present in the
area or during work, they shall be kept constantly monitored and moist to prevent them from
warming up or drying out to hazardous levels, unless their safety data sheet prohibits their
contact with water.

All such materials shall be kept separately from other flammable substances, stored in a wet
condition (except those substances that shall not come into contact with water according to
their safety data sheets) in airtight metal drums, away from the flammable and explosive
atmospheres.

In safe sites (e.g. office buildings) where HSE critical hot works (e.g. welding) are carried out
(in a greenfield investment area), the preliminary and the hot work certificate are required to
carry out the activity.
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8.2 Safety rules for work in confined spaces

Work in confined spaces can only be carried out with a valid confined space entry permit. The
confined space entry permit is valid only for the shift in which the work starts.

Unsafe equipment:

Equipment (device, tank, bunker, pits, drainage system, boiler, transport tank, silo, open
drum, tank truck, large diameter piping, flue gas duct, towers, reactors, boilers, furnace fire
chamber, generally enclosed space, etc.). ) in which hazardous and harmful agents (corrosive,
toxic, explosive) may be generated during storage, processing or treatment of materials or
during the process, or may be released or accumulated during the work in confined spaces.

Work in confined spaces:

Any activity that can be performed by bending over or inside the equipment is considered to
be work in confined spaces if the space is not designed for human presence, but is suitable for
at least one person to enter or remain in, and has a narrow entry/exit opening or otherwise
restricted room for entry/exit, i.e. escape.

Work in pits, holes, trenches, shafts, etc. 1.2 metres below ground level is also considered
work in confined spaces.

Air quality measurement for work in confined spaces:

If the presence or occurence of flammable or other hazardous (harmful, toxic, etc.) substances
in the workspace cannot be safely excluded, or if the ventilation of the workspace is limited,
continuous measurement of the gas concentration is required throughout the work,
regardless of the previous gas concentration measurements (carried out by the operator) prior
to the issue of the work permit.

Check the possibility of measuring the following parameters and, if necessary, measure them
before issuing a permit:

o Harmful and/or toxic gases/vapours;
o Flammable gases/vapours (LEL);
o Oxygen (02)

The required parameters must be measured before the permit is issued and then
continuously during the work.

Harmful and/or toxic gases/vapours

If harmful/toxic vapours/gases are or may be present on site and their concentration may
build up, work must be carried out using full body protective clothing and respiratory
protection, regardless of ambient air quality and oxygen concentration. In this case,
continuous measurement of flammable vapours/gases in the air (LEL) is sufficient, but
mandatory in all circumstances.
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Oxygen

If the work in confined spaces takes place in an atmosphere where the oxygen concentration
may rise above the normal level (21 v/v%), it shall be continuously measured and kept below
23 v/v% to avoid increased fire hazard.

If the oxygen concentration is between 21 and 23 v/v%, no hot work is permitted and only
explosion-proof electrical equipment and non-sparking tools may be used.

In the case of oxygen concentrations above 23 v/v%, any activity may only be permitted and
carried out on the basis of written operating instructions drawn up and agreed by all parties
involved in the work!

Flammable gases/vapours (LEL);

If work is carried out in a space where the presence or accumulation of flammable substances
cannot be excluded, continuous measurement (LEL) is required throughout the work and the
following rules shall be observed:

Flammable substance concentration in LEL %
Work in confined spaces
0-5 5-10 10-20 over 20
inspection
General work permitted yes yes and cleaning no
only
Hot work permitted yes no no no

e [f the concentration of the flammable substance is below LEL 5% and it can be ensured
that the concentration will not increase during the work, hot work may be permitted
on the site.

e |f the continuous measurement shows an increased concentration and the
concentration of the flammable substance reaches LEL 5%, all hot work shall be
stopped immediately!

e If the concentration of the flammable substance in the workspace exceeds LEL 5%,
the use of tools with sparking hazard or hot work cannot be permitted.

e Confined space entry may be permitted between LEL 5% and 10% for general work
(not hot work) and between LEL 10% and 20% for inspection and cleaning only,
provided that these activities do not involve fire or spark hazards.

e Above LEL 20 %, no work in confined spaces is permitted, no work may be carried
out in such a space!

e If the concentration of the flammable substance concentration in the area rises
above LEL 20% during the work in confined spaces, all operations must stop
immediately, all potential sources of ignition eliminated and the area of
contaminated air evacuated as soon as possible!
No further work may be carried out until the concentration of the flammable
substance has been reduced below the above limit value, subject to a new permit.
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Protective equipment for work in confined spaces:

If several workers enter the same confined space at the same time, not all workers need to
have an air analyser; the number of air analysers is specified by the operator in the permit. It
is the responsibility and duty of the Contractor working in the confined space to carry out
continuous air quality measurements and to provide the personal air analysers.

If harmful/toxic vapours/gases are or may be present on site and their concentration may
build up, work must be carried out using full body protective clothing and respiratory
protection, regardless of ambient air quality and oxygen concentration. In this case,
continuous measurement of flammable vapours/gases in the air (LEL) is sufficient, but
mandatory in all circumstances.

‘Full-body protective clothing' (where there is no risk of transdermal absorption) means closed
protective clothing providing antistatic and flame-out protection.

Self-contained respiratory protective equipment means compressed air or fresh air
respiratory protective devices.

The use of special protective clothing providing full body and respiratory protection may be
waived (but not the wearing of basic protective clothing) if the activity (e.g. inspection) takes
place in confined spaces that fully meets all of the following conditions:

o completely cleaned before entry,

o the presence of any hazardous substances (flammable, harmful, toxic, etc.) can be
excluded,

o the activity itself cannot result in the release or generation of hazardous substances,

o ventilation of the confined space is unrestricted and efficient, i.e. the oxygen
concentration is constantly above 19 v/v% or more.

If O2 concentration can fall below 19 % by volume (e.g., use of inert gases) or rise above 23 %
by volume during the work, the use of closed-circuit breathing apparatus is REQUIRED and the
use of a filter-type gas mask is FORBIDDEN.
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Provision of safety assistants (watchmen)

For work in confined spaces, in addition to the personnel working in confined spaces, the
number of safety assistants specified in the work permit shall be present on site, whose
principal task shall be to secure the personnel working in a confined space and, if necessary,
to ensure their immediate rescue.

Safety assistants (watchmen) cannot be assigned to any other tasks.

All safety assistants must be provided with protective equipment and clothing of at least the
same type and level of protection as those entering the confined space. If the presence of a
gas in a hazardous concentration is likely to occur outside the device, equipment or tank, it is
mandatory to provide at least one continuous gas concentration meter. Safety assistants must
be in constant contact with the those working in the confined space (e.g. voice, signal rope,
radio) and must be trained, prepared, equipped and physically and mentally fit to carry out
rescue operations.

For confined space entry, the number of workers entering the confined space and safety
assistants shall be specified on the work permit, in accordance with the following principles:

If the equipment (tank, pit, etc.) is HC-contaminated, the number of persons entering the
confined space shall not exceed 2 persons per entry point (e.g.: manhole, ladder for pits, etc.)
The minimum number of safety assistants per entry point is 2 (only those entering the
confined space shall be taken into account) and 1 person per each additional confined space
entry point. Depending on site and activity hazards, and the documented risk mitigation
measures agreed by the Contractor and site owner, it is possible to deviate from the above,
but the number of safety assistants shall not be less than 2 per permit.

If the equipment (tank, pit, etc.) is free of HC (isolated, cleaned, steamed, vented, etc.), the
number of persons entering the confined space per entry point can be more than 2. The
number of persons entering the confined space in such case shall be specified in the work
permit. The mandatory number of safety assistants (during confined space entry they cannot
be assigned any other duties other than safety assistance and possible rescue) shall be a
minimum of 2 persons per entry point (considering only those entering the confined space)
and 1 person per additional confined space entry point.

Only contractors (general or subcontractor) with the following resources/background may
enter and carry out work in confined spaces:

o adequate staff (over 18 years of age, physically fit, with a letter of assignment),
o adequate headcount (persons entering confined spaces and safety assistants)
o properly trained employees (process, first aid, etc.)

o employees medically fit for the work in confined spaces, for the process and the risks
involved,

o adequate machinery and tools (periodically inspected, with appropriate zone rating),

o that the necessary protective and safety equipment is available (taking into account
potential hazards) and that employees are trained in their safe use.

Only persons with adequate first aid knowledge, who are trained and physically and mentally
fit for rescue operations, may be appointed as safety assistants (watchmen).
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Safety assistants shall wear a yellow armband, but this may not be used when working in
confined spaces at service stations.

In the case of work in confined spaces, reliable communication between persons entering
confined spaces and safety assistants shall be ensured (e.g. voice, signalling rope, radio), but
all circumstances (distances, ex-proof zones) shall be taken into account when selecting the
appropriate solution.

Other rules for work in confined spaces:

When working in confined spaces, where the work may involve contact with large metal
surfaces, all electrical equipment shall be supplied by an isolating transformer, where the
presence of an external potential may pose an electric shock hazard. The terminal point of the
isolating transformer cannot be distributed among several consumers.

When planning work in confined spaces, make efforts to keep the temperature of the
equipment between 5°C and 45°C. Where this is not possible, but where appropriate
additional safety measures can be taken to compensate for off-range temperature conditions
(e.g. technical - cooling or heating the part of the workspace affected by confined space entry,
etc.; work organisation - increasing resting periods, more frequent shifts, etc.), these
circumstances, additional rules and conditions for safe work shall be specified in the JSA and,
where necessary, detailed operating instructions shall be prepared.

During the work, ensure that people working in confined spaces are monitored at all times by
collecting their personal access cards or HSE Guidelines at the points of entry.

Work in inert atmospheres

Normally, entry into inert atmospheres is prohibited.

If the work in confined spaces is to be performed in inert gas atmospheres, the presence of
such an atmosphere shall be verified by continuous air quality measurement as required by
the confined space entry permit. Normal catalytic air analysers cannot be used in inert
spaces! Instead, infrared absorption sensors shall be used.

If the specified inert gas atmosphere cannot be consistently maintained, no work may be
permitted in the space.

In inert gas atmospheres, the work shall be carried out using a dual safety breathing system.

The specification is based on MSZ EN 12021:2000, a cylinder air supply and lockable LSS (Life
Support System) helmet with a safety lock system preventing opening by the user and
integrated online communication system.

Only workers who are qualified and medically fit to work in inert atmospheres shall be
involved in this type of work.

Enter enclosed spaces with an inert atmosphere only with a positive-pressure respirator.
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Work under a foil tent or in a plastic tunnel

If the workspace would not be considered as a confined space according to the definition of
confined spaces, but the following criteria are met, the work may only be carried out with a
confined space entry permit,

- the ventilation of the workspace is limited and the use of self-contained respiratory
protection is mandatory, or

- escape options are limited.

Under the foil tent, in a plastic tunnel within the site, seal all open equipment, pipes and
flanges with blank flanges, cover all drainage systems to prevent the escape of gases or
vapours, and provide adequate ventilation of the foil tent or plastic tunnel.

The technical supervisor of the work (General Contractor or Contractor) shall, as a minimum,
inspect and record in the construction logbook the following parameters of the foil tent or
plastic tunnel erected:

e general conformity (layout, stability, points of entry and escape),
e proper isolation of all unsafe external connections,
e proper ventilation (fresh air supply, temperature control, etc.)

Continuous measurement of gas concentrations is always mandatory and workers shall have
a personal gas detector that measures at least the HC and O, concentration in the air
(additional measurement requirements will be determined by the permit issuer based on the
work conditions).

8.3 Rules for lifting operations

Operator:
The owner or hirer of the lifting equipment and the employer or customer of the persons,

who assist in the operation of the lifting equipment (operators, slingers).

Lifting equipment operator:
The person who is authorised and engaged to operate the lifting equipment.

Load slinger:
The person who is authorised and engaged to secure the load (hereinafter referred to as

“slinger"). In the case of a load securing equipment that automatically grips and releases the
load and is controlled by the crane operator; the operator of the lifting machinery is the
slinger if the load is clearly visible from the operating point.

Slinging coordinator:

A person who gives signals and verbal information to the lifting equipment operator
regarding the lifting, moving and lowering of the load, who is authorised to do so by the
Operator.
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Lifting coordinator:
The person appointed by the operator - the employer - to check compliance with the rules
governing the operation of the lifting equipment under normal and special circumstances.

When carrying out lifting operations with stationary (tower, portal, mast, etc.) or mobile (car,
vehicle, crawler, etc.) cranes, forklifts and load lifting equipment operated on MOL sites, the
provisions of GM Decree 47/1999 (VIIl. 4) on the lifting equipment safety code shall be
observed.

For all lifting operations on MOL sites, the operator shall only use lifting equipment and
accessories that have:

e certificate of OHS conformity,
e commissioning permit (issued by the operator),
e for stationaty lifting equipment, with erection manual (plan),
e operating instructions in Hungarian,
e |oad diagram,
e crane book (operating document for powered forklift) (regularly maintained),
e lifting equipment logbook (regularly maintained),
e with periodic inspections:
- shift inspection (documented by the operator in the lifting equipment logbook),
- structural test,
- general inspection,

- periodic PSM review (with inspection reports that are valid at least until the date of
completion of the contracted work),

e “successfully completed” report on regular technical maintenance, or

e valid vehicle registration certificate (where applicable).

The lifting equipment operator must be able to produce the above documents on request.

For the operation, control and slinging of the above lifting equipment and devices, the
operator shall only use persons who have been appointed in writing and who hold a nationally
recognised certificate of competence issued in accordance with the relevant regulations
(lifting equipment operators, lifting coordinators and slingers), whose duties include the
immediate stopping of lifting operations if safety is endangered, instructions are not clear or
communication is interrupted.

If the lifting operation is craning, the activity may not commence unless the operator of the
lifting equipment has completed the Safe Crane Operations - Last minute risk assessment
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(LMRA) form for the work permit. This document can be found at:EBK melléklet sablonok -
Supplier Center - About MOL Group - MOLGroup.

Lifting operations with mobile crane are considered an HSE critical activity and is therefore
subject to a work permit and JSA in all circumstances.

Lifting plan

Prior to the commencement of lifting operations, the lifting equipment operator shall prepare
a lifting plan if:

e works in an area where the conditions for the safe operation of lifting equipment
working in close proximity to one other shall be secured,

e lifting is carried out with several cranes (joint lifting),
e liftingis carried out in the vicinity of public areas (public roads, railway tracks),

e the lifting equipment is installed or operated in the vicinity of areas within reach of
inhabited buildings (in such cases the specifications of the owner, operator or manager
of the facility shall be taken into account),

e In the case of lifting operations involving the lifting of persons (in which case the
provisions of Construction Standard MSZ-04-93-1990 /D 86/ and Decree 47/1999
(VII1.4) shall be strictly observed), the plan shall cover the entire work process (this
section does not apply to special-purpose equipment designed for lifting persons),

e the load to be lifted exceeds 65 % of the rated capacity of the lifting equipment (load
capacity range for the crane operating radius), or

e the load to be lifted exceeds 50 % of the rated capacity of the lifting equipment (load
capacity range for the crane’s operating radius) and any failure could endanger existing
facilities,

e alifting beam or column is used for the particular lifting operation,
e theload is more than 15 tonnes and is lifted above non-operating process facilities

e the load is more than 1 tonne and is lifted over or close to operating production
facilities,

e people working in the immediate vicinity of suspended loads weighing more than 1
tonne or carry out installation work underneath (fixing, welding),

e lifting operations near high and low voltage overhead power lines,

e the plant manager securing the site requests it because of the technological processes
taking place in the area.

In the case of regularly recurring lifting operations, a so-called type design can be submitted
(e.g. lifting an electric motor form ground level).
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Based on the expected risks, the lifting plan (lifting technology instruction) shall address the

prevention of hazards that may affect the joint operation through installation, operation, joint
operation and the environment.

The lifting plan (lifting technology instruction) must include:
e identification of the lifting equipment(s) and crane(s) used,
e theload capacity of cranes in different working positions,
e the crane erection site according to a dimensioned layout plan,
e the method of using cranes (e.g. unsupported or supported beam length),
e theload handling devices used,
e the chronological sequence, movement and speed of the operations to be carried out,
e the total weight of the load and the fraction of weight per crane,
e the anchor points and the method of securing the load,
e representation of the load path (in space),
e the maximum allowable wind speed,
e hazards (e.g. ground conditions, overhead electrical lines),
e unsafe areas and the necessary lock-out and tag-out measures,
e additional safety measures,

e the signals (communication of information) related to the work, the method and
means of communication,

e the qualification requirements for the persons involved in lifting operation,

e their duties and their designated place of work, the appointment of the work
supervisor of joint lifting operations,

e demarcation of the operating site, temporary guardrails, signs and control equipment
to be installed.

If a lifting plan is required based on the above, a copy of the lifting plan and technology
instructions prepared in accordance with the specifications and approved by the Customer's
designated lifting machine administrator (not required for Retail) shall be submitted to MOL'’s
contact person prior to the lifting activity (installation).

The Contractor shall make the contents of the technology instructions known to the persons
concerned in a verifiable manner.

When using a mobile elevated work platform (MEWP), users must wear a full body harness
(FBH) that must be attached to the elevated work platform with a "Y" rope.

The number of persons on the MEWP is limited to the number of persons designed and
certified for MEWP.
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The lifting operation must be stopped immediately if safety is compromised, instructions are
unclear or communication is lost.

Unauthorised access to the danger zone of lifting operations must be prevented by
appropriate means (demarcation, prohibition and warning signs, signalman, etc.). Before
starting any lifting operation, the operator and/or the lifting supervisor must ensure that there
are no persons in the danger zone. Lifting operations must not be started while people are in
the danger zone.

8.4 Safety rules for working in places where there is a risk of falling in/falling
from a height

In our company, working at height is defined as any activity where the working area is more
than 2 metres high and without technical measures, there is a risk of falling in or falling from
a height.

Without technical protection, work exposed to the risk of falling in/falling from a height is
considered an HSE critical activity and is therefore subject to a work permit and JSA in all
circumstances.

Above a level difference of 2 metres or more, measures shall be taken against the risk of falling
in or falling from a height. Such measures may include: installation of technical protection or
use of personal protection, or a combination of both.

The most common types of technical protection are the erecting and facade scaffolding; in oil
industrial practices, stand-alone, mobile scaffolding or ladders are most commonly used, but
properly designed protective nets can also be used.

Types of personal protection include personal fall arrest systems (sling, harness), specialised
personal protective equipment and accessories used in industrial alpine technology against
falling from a height.

It is considered a combination of technical and personal protection when, for example, it is
necessary to carry out an activity on a ladder in an appropriate technical condition that does
not allow 3-point contact (two feet, one hand), in which case, in addition to the use of such a
ladder, a personal fall arrest system is also required to prevent falling from a height.

Where the nature of the work does not permit the use of such equipment, efforts shall be
made to install properly designed technical protection, to arrange for appropriate means of
access and to provide the worker with personal protective equipment designed to prevent
falling from a height. Therefore, collective protection shall be preferred to individual
protection.

Specific risk prevention measures must be taken if the work equipment is used in workplaces
at a height where
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(a) there is material immediately adjacent to or below the place of work, regardless of
the difference in level, where there is a risk of drowning;

(b) the work equipment is operated from a platform, scaffold or podium more than 1 m
above the ground;

(c) the place of work which meets the relevant safety and ergonomic requirements is 2
m above the ground.

On construction sites, falling from a height shall be prevented by a suitably dimensioned and
secured cover or by a 1 m high, 3-line system with no more than 0.5 m between each tier,
including a footboard, a centre board and a guardrail, or by equivalent protection (e.g. a safety
net or grid).

a) in cases where the working height exceeds 2 m;

(b) if the workplace or transport route is over or near water or other material in such a
way that there is a risk of drowning;

c) when opening or erecting slabs, roofs, ceilings, skylights, pits;

d) for works on roofs over 2 m high and their access routes;

If there is more than 1 m depth below the level of the construction manway, the manway
must be fitted with a 1.0 m high 2-line guardrail and footboard.

Accessing and working in places where there is a risk of falling in/falling from a height can be
difficult and dangerous, so the following requirements must be observed:

o Where possible, work from a fixed surface (ground or installed platform) with
a 3-line guardrail at least 1 m high to protect workers from falling,

o Inthe absence of an installed platform, the following solutions can be used:

- Erection of a standard scaffold (standard walkway, 3-line safety guardrail),
where access to the site and the place of work are suitable for safe movement
and working.

- Use of ladders secured against slipping and sliding to access the working level
and to carry out quick routine tasks (simple and light tools such as
screwdrivers) up to a height of 2 m.

- Use personal protection against falls. If individual protection is chosen, the use
of a full body harness is mandatory in all cases. The use of a work belt as a fall
arrest device is FORBIDDEN. Depending on the nature of the work, the
method of attachment to the anchor points shall be chosen. This can be done
by using a positioning "Y" rope or by using a fall arrester anchored to an upper
point or a cableway. The choice of personal protective equipment must
always be based on the circumstances of the site (e.g. for work within the ex-
proof zone, only antistatic harnesses and fall arresters shall be used). The user
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shall always visually inspect the safety harness and the anchor point. If you

notice any defects/damage or are in any doubt about the reliability of the

harness or anchor point, do not use the harness or work at height until the

problems have been rectified. The safety harness, anchor points and fall arrest

systems must be inspected regularly and documented by an authorised

person/company in accordance with the operating instructions and legal
requirements.

If there is a risk of falling in/falling from a height and the work can only be carried out by
dismantling or bending over safety elements (handrails), the use of a personal fall arrest
system (PFAS) is mandatory.

When using PFAS, anchor points must be selected to have adequate load-bearing capacity and
are preferably be located above the worker’s head.

When selecting a fall arrest system, take into account that

* the working level and the height of the anchor point in relation to the ground level (or
underlying structures), so that the worker’s fall can be stopped without injury before
reaching the ground;

* the dynamic breaking force of the energy absorbing fall arrester shall not exceed 6 kN
(the user shall not be subjected to a force greater than this when the fall is stopped);

* all components must be able to hold 1500 kg without cracking, breaking or permanent
deformation;

* thetotal length of the energy absorbing fall arrester, including the attached safety rope
and the connecting components (snap hooks) shall not exceed 2 m, and the energy
absorbing unit with a single snaphook shall not be longer than 44 cm;

Working at a height is considered a critical activity, so a minimum of 2 workers shall be
involved. This is also necessary to ensure that when the fall arrest system is activated, the
worker is not suspended for more than 15 minutes to avoid possible trauma. Persons must be
medically fit (to work at a height) and trained in the use of protective equipment.

When working at a height, tools, components and machinery shall be positioned (in the case
of machinery: anchored) so that their falling does not cause additional risk to the work area
below. In such cases, traffic under the work area during work shall be restricted. Workers and
other persons in the impact zone of the work shall be protected against falling objects by
collective technical protection, like fencing, covering or other suitable means.

If machinery or equipment is installed below the working level, it shall be protected against
falling objects.

For flat and low pitched roofs (less than 20°), if the working area is less than 2 m from the edge
of the difference in level, a marking rail can be installed on the 2 m boundary line instead of a
safety guardrail.
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Use of ladders

When working at height, the use of ladders and the time of use shall be limited to minimise
risks, taking into account the design features, consequently:

Ladders shall only be used to access or bridge the working level or for quick tasks
requiring simple and light tools (e.g. screwdrivers).

The ladder must be climbed with the face towards the rungs and there must always be
three points of contact (i.e. 2 feet and 1 hand or 2 hands and 1 foot) when climbing,
descending or working and the user must remain in the middle of the rungs.

Do not hold anything in your hands when climbing ladders - tools shall be kept in a bag
or case to keep your hands free.

Both feet shall be on the same rung when working.

The maximum height on the ladder is 2 metres (it is advisable to mark this height
clearly on the ladder) without personal fall protection; if you are higher than 2 metres
you must use fall protection, but even then you cannot climb higher than 6 metres.

The ladder must be placed on a level surface so that the rungs remain horizontal and
are always secured against movement.

The ladder must be at least three rungs (1 m) higher than the exit level, i.e. the surface
to be accessed.

Do not exceed the maximum load capacity of the ladder.
If necessary, secure the ladder to prevent it slipping or falling during use.

The user must visually inspect the ladder before use. Special attention shall be paid to
hinges and braces.

Specifications for ladders

Plastic or metal ladders must have anti-slip rungs. Metal ladders must have a fixed
rubber or plastic foot.

Wooden ladders shall not be painted, as this will hide defects.

Only ladders made of non-conductive materials shall be used in electrical switchgear
rooms.

8.5 Safety rules for the erection and use of scaffolding

Scaffolds shall be designed, assembled and maintained so that they do not collapse or move.
Scaffolds may be installed using standard components only.

Erecting scaffolds, planks and ladder scaffolds must be erected in such a way as to prevent
workers and other persons in the impact zone of the work from falling and to provide
protection against falling objects.

The rules on scaffolding are laid down in Joint SzCsM-EiiM Decree 4/2002 (Il. 20).
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All working levels, walkways and access ramps higher than 2 m shall be protected by a
guardrail (minimum 1 m high with 3 rows of guardrails (top and middle rail, footboard).

The size, shape and layout of the scaffolding shall
o be suitable for the type of work to be carried out,
o be designed for the intended load (max. load must be indicated),
o allow for safe working and movement.
The following is required to report the scaffolding ready for use after erection:
- inspection of the scaffolding (A)
- handover report (B)

- placement of the scaffold tag holder and scaffold tag (C)

A) A documented inspection of the scaffold must be carried out by an authorised person
(an employee of the company that erected the scaffold):

o before putting into operation

o during structural modification or decommissioning,

o after bad weather (storm, earthquake, etc.)

o after any accident or event that may have affected its structural elements or
stability,

o longerinterruption in use (testing and documentation shall be repeated after
1 week).

The exact time and findings of the test shall be recorded. The scaffold may only be used after
favourable test results and based on appropriate authorisation.

The inspection shall address:
o The scaffold must be identical to the scaffolding plans,
o The stability of structural elements (e.g. base, extension, bracing, anchoring),

o Safety equipment (e.g. access ramps, guardrails, footboards, load-bearing
capacity, other labels, fire protection, lightning protection, lighting)

In addition to the documented inspections, daily checks shall be carried out before the
commencement of work, which is the responsibility and duty of the workers and their direct
work supervisor.

A scaffolding plan shall be prepared for the erection of scaffolding, except for scaffold benches
made of elements listed in the product standards, ladder scaffolds with a height not exceeding
20,0 m and metal scaffolding with a load not exceeding 2000 N/m?2.

Scaffold benches made of elements defined in the product standard, ladder scaffolds not
higher than 6 m, metal scaffolds not higher than 6 m with a load not exceeding 2000 N/m?,
scaffolds made of standard elements only, can be built on the basis of a structural drawing.

If a plan is required for the erection of scaffolding, the scaffolding contractor shall provide the
required data and supply or order the detailed design documentation.

Page: 48/92

C2 - INTERNAL



C2.- INTERNAL

W Contractor HSE Management

HSE2.5_PD_MOL1_v5

Annex 7

For a work permit to be issued for work on an erected scaffold, the scaffolding plan or
structural drawing and the written documentation of the preliminary inspection shall be
submitted to the the permit issuer (operator) for inspection. A work permit can only be issued
if these are available.

Mobile (rolling) scaffolds shall be secured against movement (on several wheels) before use.
When moving a mobile scaffold, the following shall be observed:

o itis FORBIDDEN to move the scaffold when there is someone on it,

o its height is reduced to maximum 4 m,

o the path of movement shall be checked for protruding electrical cables, process
elements and the flatness of the path,

The floor width of the scaffold shall not be less than 0.6 m. The floor width shall be adapted
to the spread range corresponding to the width of the scaffold framework. The scaffold shall
be braced in a perpendicular plane (by the installation of diagonal braces - counterbracing).

Special ladders or stairs shall be used to access the scaffold, which must be fixed to prevent it
from tilting. Braces cannot be used to access the working level of the scaffold.

A minimum of 2 workers is required to erect scaffolding.

Scaffold erection and uninstallation work shall only be carried out under the supervision of a
person with the appropriate professional qualifications and authority to take measures, as
specified in the standard, and who is also responsible for the implementation of occupational
health and safety requirements. All workers carrying out scaffolding work shall wear the
required personal protective equipment that shall be supplied and required to be used by the
Contractor.

All organisations or individuals carrying out scaffolding work for themselves or others shall
strive for quality and coordination through careful construction work organisation.

No scaffolding work shall be commenced until a valid "Work Permit" has been issued by the
site coordinator, and in strict compliance with the conditions set out therein.

Scaffolds made of elements defined in the Hungarian product standards (tubular scaffolds,
frame scaffolds) and the scaffold elements mentioned in the following section shall be
regularly checked by the contractor before erection: standardisation; visual inspection and
load tests of scaffolding boards, ladders, tube clamps, other scaffold elements and
accessories, suspended scaffolds, rope ladders; periodic inspections and markings required by
the standards - and scaffolds may only be erected from elements that have been verified in
writing. (Contractual condition).

Modern prefabricated modular scaffolds not listed in the product standard (e.g. Layher,
Krause, Plettac, Hiinnebeck, etc.) with a certificate of conformity issued by an official certifying
body, and the manufacturer or distributor shall provide instructions for use and technical
installation specifications written in Hungarian by the manufacturer or distributor. The
contract shall stipulate the obligation to present this certificate.
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B) Irrespective of the size limit, the scaffolds can be put into use once the scaffold
handover report has been completed.

The scaffold is handed over by the contractor and taken over by the customer. The scaffold
can only be reported ready once the report has been completed. In the absence of the report
or non-compliance of the scaffold, it is forbidden to work on the scaffolding!

If the Contractor erects the scaffold for his own use, the report shall still be completed. The
completion certificate shall be accompanied by the signed report.

Before using the scaffold, the work supervisor shall ensure, at least by visual inspection, that
e the scaffold meets the relevant specifications
e ascaffold tag indicating compliance is displayed at the access point
e the planned work can be carried out safely from the scaffold

The scaffolding shall be inspected by the contractor before use, and the employees using the
scaffolding shall not alter or modify the scaffolding structure, only the scaffolding contractor
is authorised to do so!

If any employee finds that the scaffolding is a source of danger, he shall immediately report it
to the work supervisor and request measures.

C) Placement of the scaffold tag holder and the scaffold tag: the information notice made
of weather-proof and rigid material, fixed to the scaffold shall display at least the
following information:

¢ theintended location where the scaffold shall be erected;
* the name of the company that erected the scaffold;
¢ the date of handover;

* the name and signature of the responsible person who inspected the scaffold and
declared its conformity before handover, and the name and contact details of the
person who handed over the scaffold for use,

* the load-bearing capacity of the scaffold (kg/m?).
It is forbidden to use the scaffold without a sign indicating that it has been handed over.

Periodic inspection of scaffolding: the responsible representative of the scaffolding company
shall inspect the stability, condition and load-bearing capacity of the scaffolding to be used for
more than one month at least once a month, or occasionally after extreme environmental
conditions (e.g. high winds = over 65 km/h, to be recorded in the daily report section of the
construction logbook). The exact time and findings of the inspection shall be recorded in the
construction logbook or in a separate report and the scaffold tag. During the periodic
inspection, protect the integrity of the scaffold that may have been damaged by using
additional bracing, anchors or retightening bolts. Only after these steps have been carried out
can the scaffold be used again.
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8.6 Safety rules for chemical cleaning

Chemical cleaning is the use of hazardous chemicals (toxic, harmful, irritant, irritating,
sensitizing, explosive, flammable, fire sensitive, oxidizing, corrosive, environmentally
hazardous) to clean/rinse process equipment that normally contains more than just clean
water.

Chemical cleaning operations are considered an HSE critical activityand is therefore subject to
a work permit and JSA in all circumstances.

The cleaning of process equipment by chemical treatment is considered to be work with
hazardous substances and preparations and the contractor shall therefore comply with the
provisions of Act XXV of 2000 on Chemical Safety (ACS).

Activities (chemical treatment) with a hazardous substance/product may only be carried out
if:

o the hazardous substance /preparation has a safety data sheet and both the
substance and the activity have been reported to the competent authorities.

o a risk assessment appropriate to the properties of the hazardous
substance/preparation and the nature of the activity has been carried out and,
on the basis of its findings and recommendations, the necessary measures have
been taken to manage the risk (to avoid or reduce to acceptable level),

o the workers involved are competent to carry out the activity and are aware of
the risks, together with other stakeholders,

No carcinogens can be used in the activity.
Activities on the MOL premises shall be carried out in accordance with the following:

The system shall be closed/tight for the circulated liquid. For emerging gases, the Customer
will decide on the need for a closed system, depending on the circumstances! If a release of a
directly toxic substance (e.g. hydrogen sulphide) is expected, the system shall be closed/gas
tight so that the release of gases can be technologically neutralised or the release of the
emerging gases is safe and controlled. However, if a non-toxic gas is expected to be released
directly (e.g. carbon dioxide in an open space!), closed technology is optional, but the
operator's approval is required in any case.

A Technology/Operating Instruction shall be prepared for the contractor and approved.

During the operation, it is mandatory to have at least 2 self-contained breathing equipment
on standby in case of release of hazardous gases. Protective equipment shall be used during
critical operations (e.g. cleaning operations involving hazardous or significant gas emissions)
and during rescue operations.

During the activity, the continuous use of a personal air analyser with an instrument calibrated
for potentially emerging gases (and flammable gas and oxygen concentrations) is mandatory
and shall be placed close to the breathing zone of the worker (e.g. attached to clothing).
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The unsafe area shall be physically fenced off to restrict unauthorised access. Parallel
operations that extend into unsafe (three-dimensional!) space shall be limited.

The storage tank used to circulate the chemical shall be located in a well-ventilated, quickly
and safely accessible area. Connecting hoses must be securely clamped to prevent
unintentional movement. A wind indicator showing air movement shall be placed in the
immediate vicinity of the activity.

The permit issuer shall inform the requesters (workers) of the hazardous substances present
in the process system by completing the “Operator data” section of the Chemical Cleaning
Data Sheet (HSE2.4_PD_MOL1_R_1). On the basis of this information (by completing the
“Contractor data" section of the data sheet), the requester shall state the technological
process to be used (the form is not a substitute for a detailed specification of the technology
and the associated risk assessment).

The approval of the technological process is confirmed by the signature of the persons listed
in the "Approval" section of the data sheet.

Chemical cleaning shall take into account the hazards and risks posed by the hazardous
substances used (using safety data sheets) and their adverse effects shall be controlled by
work organisation measures, collective or individual protection (face and eye protection, hand
protection, respiratory protection, etc.), which shall be specified in the JSA and the work
permit. In addition to the hazardous substances used, the presence and interaction of harmful,
toxic substances that may be released during cleaning shall also be considered.

The chemical cleaning data sheet can be found at EBK melléklet sablonok - Supplier Center -
About MOL Group - MOLGroup.

Respiratory protection is mandatory in working environments where vapours of toxic
substances harmful to human health are likely to be present.

Chemical cleaning should not be carried out alone, even if the process is closed and fully
automated.

8.7 Safety rules for activities involving radiation hazards

The Contractor shall report activities involving radiological hazards prior to the
commencement of the work. Radiological tests can only be carried out in such a way that the
operation of isotopic instruments and equipment installed at MOL sites is not disturbed by
radioactive emission.

The Contractor shall arrange for fencing off the site for the work. In the case of interference
with the sensors of isotopic instruments installed at MOL sites, the possibility that
radiographic tests may interfere with measurements shall be discussed with the plant
personnel prior to the commencement of the work. Substances with radiation hazards may
only be brought in and out of the area with a permit, and it shall be reported in writing to the
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head of Radiation Protection Service in the case of the Danube Refinery and to the plant
personnel in all other cases.

Only companies licensed by the competent authority may carry out activities involving
radiation hazards.

8.8 Rules for working alone
It is forbidden to carry out the following activities alone:

o HSE critical activities (as defined in section 2 of this Regulation),

o cutting, pressure drilling and welding, pressure testing for strength and tightness of
process equipment and accessories,

o work near or under voltage (electrical work in electrical control rooms, switch rooms),
o operating the aggregator during the work,

o mechanical earthmoving,

o scaffolding works,

o Other work involving energy isolation,

Students in full-time education, apprentices and probationary employees may not be assigned
to work to be carried out alone.

In all cases, the permit issuer must ensure that sufficient staff are available to carry out the
work.

8.9 Trdffic rules

The maximum speed limit for vehicles on MOL sites is regulated locally. The security service
can use radar equipment to regularly check the speed of vehicles on the road. Penalties will
be imposed on drivers who exceed the speed limit. The rules of the Traffic Code apply on and
off site and at pipeline facilities.

The traffic rules for individual sites can be found at Telephelyi tdjékoztatd anyagok - Supplier
Center - About MOL Group - MOLGroup.

If the Contractor carries out any type of driving in addition to its main activity, drivers must
get acquainted with and fully observe the "Basic safety rules for truck drivers":

e Do not consume alcohol or drugs!

e Do not use your phone while driving!

e Do not smoke, drink or eat while driving!
e Do not exceed the speed limit!

e Never use open flame and non-explosion proof equipment in explosive areas!
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e If you are tired, take a break!

e When working at height, protect yourself from falling!

e Use your seat belt!

e Always use appropriate personal protective equipment!

e Ensure proper grounding during loading/unloading operations!

Detailed information on these rules is available at Truck drivers’ safety fundamentals - Supplier
Center - About MOL Group - MOLGroup.

o

o

9. Documents to be kept on site

The Contractor (Subcontractor) shall keep the following documents on site (or readily
accessible) during the performance of work, and produce them upon inspection:

In printed or digital form:

work permit,

MOL access card made out to the employee, bearing the name of the
Contractor (employer) (where the system is installed),

HSE Guidelines (to provide evidence of completion of training),

depending on the nature of the activity(ies) carried out: document(s), licence(s)
(e.g. machine operator's licence), certificate(s) (e.g. fire safety certificate) and
valid written permit(s) attesting to the qualification(s) and skills required by
law, other external regulations or MOL internal regulations,

site handover/provision report (if the site has been handed over or provided),
JSA for the activity (if the activity is HSE critical),

the last gas concentration meter calibration report, if there is no identifiable
marking on the instrument to indicate that the test has been carried out,

mandatory pre-work operational readiness test (bump test) (printed or
displayed on device)

lifting machine logbook,

construction logbook,

HSE self-audit document

valid occupational health certificate,

approved HSE plan (if the work is subject to HSE requirements),

an approved lifting plan (if the work is subject to lifting requirements),

safety data sheets for hazardous substances and preparations used,
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o An up-to-date list of work equipment in use that is subject to periodic
inspection and evidence of its last inspection (e.g. annual contact safety

inspection of electrical hand tools (including extension cords), annual contact

hazard review, lifting equipment logbook, periodic inspection (structural or
overhaul reports, etc.).

10. HSE inspections and their possible consequences

10.1. General Rules

The Contractor agrees that in the course of its work the Contractor shall be liable to the
following terms and conditions and its subsidiaries or the representatives appointed by the
MOL Group member companies (HSE experts, staff of the Investment Organisation,
representatives of the Operators and contracted external partners) shall be entitled to carry
out on-site inspections at any time in accordance with the provisions of the Contract at the
premises and branches of the MOL Group member companies in Hungary (hereinafter
referred to as "MOL") in order to check the regularity of the work, during which the
Contractor's on-site representative and the employees involved in the inspection have to
cooperate.

The scheduling, coordination and follow-up of inspections by representatives of different
organisations at local operator level (plant or shop) should be organised in such a way that
each contractor working on site is subject to an HSE inspection with the frequency required
by the complexity of the activity and the HSE risk. The responsibility for the coordination and
scheduling of the inspections lies with the Major Shutdown Office (or, in the absence of this,
the project manager) in the case of small and large shutdowns, and with the MOL Group
Contracting Organisation (Investment, Petrolszolg or other MOL Group company) in the case
of other works, involving the HSE managers of the other organisations concerned.

The checks cover compliance with the requirements of the applicable and relevant legislation,
internal rules, the HSE annex(es) to the contract(s) and the work permit.

When carrying out on-the-spot checks, the auditors shall in particular examine:
e Life Safety Rules compliance (through observation, personal interviews)
e working conditions (through observation, personal interviews),

e the existence, proper use and suitability of protective equipment (by visual inspection,
occasional examination of documentation),

e thefitness for work and proper use of work equipment (by visual inspection and, where
appropriate, by examination of documentation),

e necessary documentation (work permit, MOL access card, HSE instructions, JSA for the
activity, safety data sheets for hazardous substances and dangerous preparations used
in the work, current list of work equipment subject to periodic inspection and
documents confirming the last inspection (including stickers and other markings
confirming the inspection) lifting plan, approved lifting plan for work that requires it,
etc. The Contractor must be able to present the documents required for the work to
the inspector during the inspection, at least in electronic form.
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10.2. Procedure in case of suspiction of being under the influence of alcohol or other
mind-altering substances

The Contractor accepts that if, during the on-site inspections, the inspector considers that the
person carrying out the work is mentally unfit to work at the time of the work and suspects
that he or she is under the influence of alcohol or any other mind-altering substance, the
inspector is entitled to take the following measures:

a) require the person concerned to leave the premises immediately;
b) require the person at the workplace to submit to a breathalyser test; and

c) in the event that the results of the primary alcohol test are negative but he or she
still has doubts about the fitness of the person concerned or otherwise considers it
appropriate, recommend a comprehensive medical examination for the safety of the
person concerned.

The inspector shall in any case be entitled to take the action provided for in clause 10.2 a). The
Contractor shall bear the burden of proving that his representative was not under the
influence of alcohol or other mind-altering substances, failing which MOL shall be entitled to
immediately ban the Contractor's representative.

In the event that the inspector has recommended a medical examination as set out in point
(c), the person concerned may only return to work on MOL premises if the contractor presents
a certificate of physical and mental fitness issued by a doctor following the detection.

10.3. Documentation of on-site inspections

All on-site HSE inspections must be documented, regardless of whether a deficiency or non-
compliance was found during the inspection. Inspections shall be documented on the MOL
Group's paper-based Inspection Report or on a dedicated digital interface (e.g. but not limited
to the Enablon system).

The person carrying out the inspection shall inform the work manager or designated on-site
representative of the contractor subject to the inspection of the fact of the inspection at the
latest before documenting it.

Any deficiencies or infringements found during the checks and the measures and sanctions
taken in relation to them, even if they are intended solely to draw attention to them, must be
notified in writing to the head of the contractor's HSE organisation or his delegate, using one
of the means of contact specified in the contract.

In the event of a deficiency, irregularity or non-compliance discovered during the inspection,
only the written, paper-based Inspection Report signed by both parties or the electronic report
(pdf, jpg, etc.), recorded in electronic format and sent to the inspected Contractor by email,
may be the basis for the imposition of a penalty.
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10.3.1. Inspections documented in the inspection report

The aspects of the paper-based audit are documented in the paper-based Audit Report
(HSE194_v1_R1), which is regularly used in the MOL Group. The inspector shall complete the
inspection report in a legible manner with clear markings and the contents shall be accepted
by the inspector and the auditee's work manager or designated on-site representative for
signature. The completed report, signed by both parties, shall form the basis for the sanction
to be imposed on the contractor concerned.

A copy of the signed inspection report (or a second copy in the case of a copy or block report)
must be given to the on-site manager or designated on-site representative of the undertaking
inspected. Inspection reports containing a deficiency or non-compliance are collected by the
body/business carrying out the inspection (e.g. Hungary HSE, Logistics, DS Production, MPC,
Upstream, Group level Investment, Subsidiary HSE, etc.), who, if not in agreement with the
contractor, sends a copy to the head of the HSE of the contractor's HSE or his designated
representative, who uses it to impose penalties.

In case of disagreement with the deficiencies or infringements recorded during the inspection
by the contractor's work manager or designated on-site representative, the fact of
disagreement must be recorded in the report. In such case, the case shall be investigated and
closed within 15 calendar days from the date of the inspection, under the direction of the head
of the contractor's HSE organisation and with the involvement of at least the head of the site's
HSE organisation or his delegated HSE expert and the audited contractor's HSE expert.

In case of deficiencies or irregularities, if the audit was not carried out by the contractor's HSE
organisation, the auditor shall forward a digital copy of the audit report to the head of the
contractor's HSE organisation or the person(s) designated by the contractor within 3 working
days.

10.3.2. Digitally documented checks

The aspects of the checks documented in the digital interface are the same as those recorded
in the Audit report.

During a digitally recorded inspection, the fact of the inspection and its results must be
communicated verbally to the manager or designated on-site representative of the inspected
enterprise at the inspection site, and the digitally recorded inspection report must be
forwarded to the e-mail address provided by the entrepreneur at the end of the inspection.

In the case of a digitally documented on-site visit, the person carrying out the inspection shall
clearly and completely fill in the electronic record, the contents of which shall be
communicated to the audited contractor's work manager or designated on-site representative
and forwarded to the audited contractor's e-mail address. The completed electronic record
shall be the basis for the sanction to be imposed on the contractor concerned.
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In case of disagreement with the deficiencies or non-compliance recorded during the
inspection by the contractor's work manager or designated on-site representative, the fact of
disagreement must be recorded in the electronic report. In such a case, the case shall be
investigated and closed within 15 calendar days from the date of the inspection, under the
direction of the head of the contractor's HSE organisation and with the involvement of at least
the head of the site's HSE organisation or his delegated HSE expert and the audited
contractor's HSE expert.

On-site audits not carried out digitally by the contracting HSE organisation shall be notified in
writing to the head of the contracting HSE organisation or his delegate(s) within 3 working
days, with a copy of the report or its online availability.

10.4. Categorisation of infringements

The deficiencies and infringements found during on-the-spot audit fall into one of the
following three categories, depending on the seriousness.

10.4.1. Breaches of Life Saving Rules

1. carrying out an activity subject to a work permit under the relevant external and
internal regulations without a written work permit (electronic or in blocks).

2. not carrying out the required gas concentration measurement(s) (including the
mandatory continuous gas concentration measurement in the operational area), or
ignoring the indication of a gas concentration measuring instrument with at least
alert level A1, or using an instrument which is not in a technically satisfactory
condition and/or technically suitable for measuring the airspace concerned.

3. Failure to wear required life-saving protective equipment, with the following
additions:

(a) If there is a risk of falling- in, or down and if there is no technical protection
against falls from height, the non-use or improper use of personal protective
equipment

(b) During confined space entry, the failure to wear or improper wearing of
safety harnesses and/or signaling harnesses for rescue purposes, as required
by the work permit

(c) Failure to wear, or improperly wear the isolation and/or positive pressure
respiratory protection specified in the work permit,

(d) Failure to wear, or improperly wear of special protective clothing (e.g. type
A protective clothing) required by the work permit or by law for work in
particularly dangerous conditions.

4. Violation of rules on the separation and lock out of hazardous materials/energy
sources.
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5. Violation of the rules for safe lifting of loads in the following cases:

(a) In the case of work requiring a lifting plan, the absence of a pre-approved
lifting plan,

(b) Lifting with unauthorised or unrevised equipment,

(c) The person involved in the lifting (operator, supervisor, tie-down operator)
does not have the appropriate personnel authorisations,

(d) Lifting of people is prohibited or not carried out in accordance with the
regulations.

6. Violation of traffic rules during work-related travel as follows:
(a) Driving under the influence of alcohol or other drugs,

(b) Exceeding the speed limits in the territory of MOL Plc. and its subsidiaries
beyond the tolerable speed limit, as measured by the FBI,

(c) Failure to wear a seat belt when driving a vehicle (including passengers),
(d) Using a hand-held mobile phone while driving a vehicle.
10.4.1.1. The following breaches not listed in the Life Safety Rules shall be treated the same weight
as breaches of Life Safety Rules:
1. Smoking or using an open flame without a permit in an explosive atmosphere.
2. Drinking alcohol or drugs at work or working under the influence of alcohol or drugs.
3. During an inspection, refusing to cooperate with the inspector, or obstructing it.
10.4.2. Serious breaches of health- and worksafety rules:
1. Use of electrical tools, small machines, tools, other work tools and equipment that do
not comply with the relevant legal requirements and the requirements of MOL,
2. blocking escape routes.
3. obstructing the usability of fire extinguishers, fire detection equipment, fire
extinguishing water sources, fire extinguishing equipment at all times.

10.4.3. Other health and safety violations:

1. Breach of any additional operational and HSE rules that deviate from the provisions
of sections 10.4.1, 10.4.2 and 10.4.3 of these Regulations and that are required,
mandatory or included in the work permit by general regulations (e.g. Health and Safety
at Work Regulations, etc.) or specific regulations (e.g. operation, maintenance,
shutdown HSE rules, specific operating instructions, SOPs, etc.).

2. Inappropriate use of passenger lifts (e.g. use for lifting loads)

3. improper wearing of or failure to wear, in whole or in part, personal protective

equipment for “basic” and non-life safety purposes.
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10.5. Rules on sanctions for rule violations
10.5.1. General rules

The MOL Group is entitled to apply the following sanctions, depending on their severity, for
breaches of the rules identified and documented during on-site inspections carried out by
representatives of the MOL Group and its subsidiaries:

e Verbal or written notice to make good deficiencies (immediate or with a time limit),
e Extra basic HSE training and/or HSE on-the-job training and/or HSE practical training,
e |mmediate cessation of work,

e Revocation of the work permit,

e Impose a penalty,

e Banthe Contractor's or subcontractor's employees from the MOL Group's premises for
a fixed period of time,

e Terminate the contract with immediate effect.

The Contractor accepts that as a result of the breaches of the rules discovered during the on-
site inspections carried out by the MOL Group representatives, MOL will charge the Contractor
the HSE penalty items as set out in Annex 9 of the Contractors' HSE Management Regulations.
The contractor is also responsible for the infringements of the rules of the subcontractors he
employs as his own!

The head of the HSE organisation of the contracting authority may decide to waive up to 25%
of the amount of the penalty for the infringement(s) committed, if the contractor undertakes
to use the waived part of the penalty for verifiable improvements in safety and health at work,
training (e.g. (e.g. purchase of PPE approved by the head of the contractor's HSE organisation,
training of employee(s) in practical training, etc.) within 90 days of receipt of the penalty
notice, which shall be confirmed in writing to the head of the contractor's HSE organisation. If
the contractor fails to provide credible evidence of the improvements described above within
90 days, the amount of the penalty waiver will be added to the amount of the penalty.

In case of a violation that results in a stop work order, the exact violation (for which the work
permit is revoked) must also be documented in the appropriate place on the work permit.

If the facts on which the penalty is based are established in the course of the performance of
the contract or individual orders (hereinafter referred to as ‘contract’) in the course of several
on-site inspections, the penalty may be claimed more than once in respect of the same facts.

In the event of the simultaneous existence of more than one deficiency (penalty), the penalty
may be imposed for each of the deficiencies separately or in combination.

The head of the HSE entity of the contracting authority shall summarise the findings of the on-
the-spot inspection reports establishing the elements on which the penalty is based at the
latest 60 days after the condition for performance of the contract (successful completion of
the technical delivery or other condition laid down in the contract) has been fulfilled and
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shall take measures to impose the penalty within the same period. The penalty extension
letter shall include the amount(s) of the penalty(s) imposed and other information
(infringement, etc.). The on-the-spot inspection report(s) shall be annexed to the penalty
extension letter.

10.5.2. Rules on penalties for breaches of Life Saving Rules

In the event that a violation of the Life Saving Rules described in Section 10.4.1 or the rule in
Section 10.4.2 is found by the inspector during the on-site inspection, the work shall be
stopped immediately and the work permit shall be revoked. If the work may be resumed after
the deficiency has been corrected, it may be resumed after a review of the circumstances and
with a new work permit. In cases where there is doubt as to the existence of a breach of the
Life Saving Rules, it is necessary to investigate the cause of the breach before imposing a
sanction and to decide on the sanction to be applied depending on the outcome of the
investigation. Within 15 calendar days of the date of the inspection, the case must be
investigated and the investigation must be concluded under the direction of the head of the
HSE of the contracting entity and with the involvement of at least the head of the HSE of the
organization managing the site and the HSE expert of the audited Contractor or, failing this,
the representative appointed by the Contractor.

If the intentionality of the violation of the Life Saving Rules is proven, an immediate ban shall
be imposed at least on the violator.

Within 5 working days of the investigation of the breach, the head of the contracting HSE
organisation will notify in writing the MOL Hungary HSE Director, MOL Hungary Head of Health
and Safety, the relevant business HSE manager, the first line manager of the contracting
organisation and the first line manager of the area where the breach occurred of the approved
sanction.

The principle described above may only be deviated from if the Head of the Contractor's HSE
organisation, the Director of MOL Hungary HSE, the Head of MOL Hungary Occupational
Health and Safety, the first Head of the Contractor's organisation, the relevant Business HSE
Manager and the first Head of the area where the breach occurred jointly agree to the
mitigation, in the light of the detailed justification provided by the organisation requesting the
mitigation. In the event of a breach of the rule(s) set out in chapters 10.4.1 and 10.4.2 of this
Code, the imposition of a penalty may not be waived or reduced.

10.5.3. Rules for the sanctioning of serious and other breaches of health and safety rules

If the inspection has not revealed a breach of the Life Saving Rules, the head of the HSE
organisation of the contractor shall decide on the application of the appropriate sanction,
taking into account the circumstances of the breach, its seriousness and the principle of
gradual approach. In the case of a documented repeated infringement, one more severe
penalty shall be applied for each infringement in respect of the worker/company concerned.

In the case of serious and other infringements of health and safety rules, the duration of the
ban, which may not be less than 7 calendar days, shall be decided by the head of the HSE
organisation of the contractor, taking into account the seriousness of the infringement, the
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frequency of its repetition and the principle of gradual application of the penalties.

If, following the principle of gradualness, the sanction applied to a non- Life Saving Rule
violator is a ban for a specified period of time, the head of the contracting HSE organisation
who decided on the sanction applied shall inform the head of the relevant business HSE
organisation, the HSE Director of MOL Hungary and the Head of Occupational Safety of MOL
Hungary in turn. In such a case, the duration of the ban, which shall not be less than 7 calendar
days, shall be decided by the Head of the HSE organisation of the contractor.

10.5.4. Application of the principle of gradualism in sanctions

Application of the principle of gradualism

With the exception of the infringements provided for in chapters 10.4.1 and 10.4.2 of this
Code, the general principle of the application of the principle of gradualism in the application
of the consequences to infringers must be respected, and accordingly the head of the
contracting HSE organisation shall apply the following graduated system of sanctions, taking
into account the circumstances of the infringement, its seriousness and the frequency of
recurrence within one year (365 days):

Number of infringements within one year | Measure/sanction to be applied
before the infringement was detected

1 A written warning and/or, depending on the
seriousness of the offence, the withdrawal
of the work permit and/or the imposition of
an extraordinary HSE training.

2-3 The imposition of the penalty set out in
Annex 9 to these Rules and the application
of other measures set out in Annex 9.

4 Banning for a period specified by the head of
the contractor's HSE organisation (minimum
5 working days) and imposing the penalty set
out in Annex 9 to these Regulations.

All infringements committed by the offender should be taken into account when applying the
principle of gradual progression, not only infringements of equal gravity.

The head of the contracting HSE entity may, taking into account all the circumstances of the
case and notwithstanding the order of priority set out above, immediately suspend the
Contractor's staff for a fixed period (in which case the head of the contracting HSE entity shall
decide on the duration of the suspension, which may not be less than 5 working days) and/or
immediate termination of the contract if there are several breaches of the rules in the case
which justify this, even if these breaches are not serious or life-threatening breaches.
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In the event of a breach of the rules described in point 10.4.1, where the circumstances of the
breach so permit, the principle of consistency shall apply, with the penalty of a fine as a
minimum in the first case and a ban of at least one year in the case of repeated non-
compliance, in addition to the penalty of a fine.

10.5.5. Sanctioning the contractor

The Contractor agrees that in the event of any non-compliance detected and documented
during on-site inspections by MOL Group representatives, MOL shall be entitled to enforce
additional penalties in addition to the penalties for the non-compliance in question, if:

- the violation of the rule(s) in the category of chapters 10.4.1 and 10.4.1.1 by the
employee(s) under the contractor's employment occurs for the fifth time within one
year of the first violation in this category, the contractor may be subject to an additional
penalty of HUF 8 million on top of the penalties already imposed.

- a breach of the rule(s) in the category set out in Chapter 10.4.2 by workers under the
contractor's employment, for the 10th time within one year of the first breach in this
category, shall be subject to a penalty of HUF 4 million in addition to any penalties
already imposed.

- a breach of the rule(s) in the category set out in Chapter 10.4.3 by employees under
the contractor's employment, for the 10th time within one year of the first breach in
this category, will result in the imposition of a penalty of HUF 2 million in addition to the
penalties already imposed.

The enforcement of the penalties listed above shall be decided by the head of the HSE
organisation of the contracting authority and the first head of the contracting authority's
territory.

10.5.6. Documentation of breaches

In order to ensure the traceability of the infringements and sanctions imposed and to comply
with the principle of gradual application of sanctions, MOL Plc. HSE keeps an electronic register
of documented infringements. The following data shall be recorded in the electronic register

established for this purpose by the head of the HSE of the contracting entity or the person(s)
delegated by him/her:

e Date of non-compliance (year/month/day)
e Place of non-compliance

e Number of the work permit or, in the absence of a work permit, the number of the
mandate issued by the employer

e Name and organisation of the person who drew up the report of the infringement
e Name of the contractor which is the employer of the offending worker

e Name of the contracting organisation which recorded the infringement
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e Name of the offender

e Date of birth of the offender

e Number of the offender's entry card, if he/she has a permanent entry card
e Reason for penalty imposed
e Type of sanction imposed

e Amount of penalty imposed (HUF)

10.6. Sanctioning MOL Group companies

In case where the on-site inspection covers a contractor who is a member of the MOL Group
but who carries out the activity during the inspection as a subcontractor of another MOL
Group company, the inspector shall proceed as described in point 10.3 of this Code. If the
auditor establishes the existence of a breach of the rules, he must report this to the head of
the HSE organisation of the contractor within 3 working days. The head of the contracting
entity's HSE or his delegate shall notify the contractor in writing of the non-compliance within
3 working days of becoming aware of the non-compliance, enclosing a copy of the report of
the on-site visit.

In the event of a breach of Section 10.4.1 and/or 10.4.1.1 and/or 10.4.2 of these Regulations
by an employee of the Contractor, the Head of the Contractor's HSE organisation or his/her
delegate shall notify the Director of MOL Hungary HSE in writing at the same time as the
Contractor commits the breach.

The contractor employing the offending employee shall apply the sanction(s) set out in its
internal regulations and shall notify the head of the contracting HSE organisation and the
Director of MOL Hungary HSE in writing of the measures taken.
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11.Causing, reporting HSE incidents, possible consequences

The Contractor must report any incident involving:
e personal injury,
e fire or smoke,
e atechnical accident resulting in damage to property or equipment failure,
e environmental pollution,
e traffic accident,

® near-miss.

Notification shall be made to the head of the relevant process area (Operator) and to the
Customer (the person designated in the Contract as the Customer's representative) in respect
of incidents involving employees of the Contractor and its subcontractors. The verbal report
must be documented within 24 hours, and include the following information:

° date and time of the incident;

° location of the incident (company/identifiable location);

° type of incident (occurrence or near-miss);

° type of incident (process incident or personal injury, damage to property, traffic

accident, occupational disease, environmental spill, fire/explosion, traffic incident);

) work-related or not;

° party concerned (own employee, supplier/subcontractor, third party);
) a short description of the incident;

° contact details of the reporting person.

To facilitate the investigation after the incident has been reported, the site shall, if possible,
remain unchanged until the incident investigation specialists arrive. Photographs of the scene
and circumstances of the incident may only be taken by the specialists or MOL staff involved
in the investigation.

The Contractor must arrange for an immediate investigation into the cause of the incident and
document it in accordance with the applicable legislation, and report any personal injury to
the authorities.

The Contractor shall involve the responsible MOL representative in the investigation through
consultation, and shall provide the specialist with a copy of the investigation report.

The Contractor shall directly reimburse the cost of any damage caused by the Contractor or
its subcontractors to MOL's property - buildings, process equipment, vehicles, roads, access
control system barriers, other structures, etc. - against invoice based on the report prepared
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at the time of occurrence. The Contractor shall report any damage or acts against property to
Regional Security.

12.Course of action in case of emergency

The Contractor is obliged to know the alarm regime of the place of work, the method of alarm,
assembly and lock-up areas, emergency phone numbers and the expected rules of conduct.

The safety alert rules for each MOL site are explained during the HSE kick-off meeting or
immediately before the work is commenced in that area. For priority areas, this information
can be found at Telephelyi tdjékoztatd anyagok - Supplier Center - About MOL Group -
MOLGroup and in the HSE Guidelines.

13.Waste management, material storage and housekeeping

The Contractor shall dispose of hazardous and non-hazardous waste generated in the course
of the activities at MOL sites, plants and units, which are owned by the Operator, in a manner
that does not harm the environment, at the collection point specified by the Operator. It is
FORBIDDEN to remove waste owned by the Operator from MOL sites.

The Contractor shall collect in an environment-friendly manner and with the required labels
the waste generated in the course of activities on site (e.g. paint cans, aerosol cans, other
packaging materials, municipal waste), and remove it from the site at the end of daily work.

The Contractor shall ensure that the site is kept tidy at all times, maintain physical order during
the work and keep the site in a safe and fireproof condition throughout the work, taking into
account the regulations on the handling and storage of waste. The work can be handed over
by the Contractor or accepted by the Customer only if the site is completely tidy.
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14.Life Saving Rules

Life Saving Rules (LSRs) are basic safety rules for high-risk jobs where failure to comply with
the rules is most likely to result in a serious accident or fatality. These are simple rules that
everyone shall follow to protect their own physical integrity and that of others

Violators expose themselves or others to higher risk or fatal incidents. Employees of
contractors and subcontractors can be banned from the site and the company banned from
the MOL sites and disqualified from future work.

USE ALL REQUIRED PPE AND EQUIPMENT FIT FOR OBTAIN AUTHORIZATION BEFORE ENTERING A
PURPOSE CONFINED SPACE

it

MONITOR THE ATMOSPHERE AND FOLLOW THE o= FOLLOW SAFE LIFTING RULES
PERMIT-TO-WORK Fﬁ

()

APPLY HAZARD AND ENERGY ISOLATION, ENSURE
SAFETY CONTROLS ARE IN PLACE

DRIVE SAFELY
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1)

5.)

8)
9.)

10.)

11.)

Penalties imposed by the Customer for deficiencies and breaches of HSE rules identified during on-site

inspection and the rules for their application

The Customer's representative(s) shall have the right to check compliance with the HSE rules at any time during the
performance of the contract at the sites and premises (hereinafter collectively referred to as “Site”) of the
Hungarian member companies of MOL Group (hereinafter referred to as “MOL”).

The findings of the inspection(s) carried out by the Customer's representative(s) shall be recorded in a report signed
by the Contractor's site work supervisor, other authorised representative(s)/agent(s)or, in his absence, by the
employee on site.

Contractor means the partner contracted by the Customer, responsible for the subcontractor used as for itself. The
Contractor shall be liable to the Customer for breaches by the subcontractor and its consequences.

If, during the inspection, the Customer's representative finds that the Contractor has breached the HSE rules during
execution, it shall impose a penalty based on the report(s) and apply the "Other measure/consequence" indicated
in section 11.

In addition, the Contractor undertakes to comply with the measures indicated under the findings listed in section
11 as per the instructions given by the Customer.

The payment of the penalty(ies) set out in section 11 shall not relieve the Contractor from other consequences of
breach of contract and/or from more severe legal consequences provided for in the applicable legislation.

If the findings on which the penalty are based are established by the Customer during the performance of the
contract or its individual order (hereinafter referred to as the “Contract") during multiple on-site inspections, the
penalty may be imposed several times.

In the case of multiple deficiencies (used as a basis for the application of penalty), the penalty may be imposed for
each of the elements separately or in combination.

The Customer shall summarise the findings of the on-site inspection reports listing the findings on which the penalty
is based within 45 days of the occurrence of the condition for performance of the contract (successful completion
of the technical delivery or other condition laid down in the contract) at the latest, and arrange for the penalty to
be imposed within the same period. The penalty notice will include the amount(s) of the penalty(ies) imposed and
other details (breach, etc.). The penalty notice will include the on-site inspection report(s).

Employee also means the employees of the Contractor and the subcontractor in accordance with section 6 above.

With regard to the findings, the terms shall be interpreted in accordance with the relevant legal provisions in effect
in the field of the HSE (occupational health and safety, safety at work, environmental protection) or the relevant
provisions of the contract.

Demobilisation shall mean the immediate withdrawal of work permits by the Customer and the immediate
suspension of the workflow/operation concerned. If banned from MOL premises, no access card can be issued for
MOL sites to the employee concerned for the duration of the ban.

Findings implying penalty, other penalties and measures to be taken in the case of occurrence:
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Breaches

Amount of
penalty to be paid
(HUF)

Other sanction/measure
(employee(s) breaches the rules)

Other
sanctions/measures
(contractor)

Are the “life pro

tection” personal protective equipments wear properly?

1.1.

Special protective clothing (e.g. type A

protective clothing, other chemical-
resistant protective clothing, thermal

protective clothing, etc.) is not used or

is not used as intended and/or its
protective capacity is not identified
and/or is inadequate, in cases
provided for in the work permit or
specified by law, in particular when
working in dangerous conditions.

250 000/person

If it was available but not used by
the employee, the employee will
be immediately banned from MOL
premises for a period of 2 months.

If not available, the work
supervisor is immediate banned
from the MOL premises for a
period of 2 months.

In addition to the above, a
repeated HSE training and test
before re-entering MOL premises is
mandatory, and in case of
repeated non-compliance total ban
for 1 year.

1.2

When the respiratory protective
equipment (other than a dust mask) is

not used and/or its protective capacity

cannot be identified and/or is
inadequate although it is specified by

the work permit or by legislation.

250 000/person

If it was available but not used by
the employee, the employee will
be immediately banned from MOL
premises for a period of 2 months.

If not available, the work
supervisor is immediate banned
from the MOL premises for a
period of 2 months.

In addition to the above, a
repeated HSE training before re-
entering MOL premises is
mandatory, and in case of
repeated non-compliance total ban
for 1 year.

1.3.

Failure to wear or improperly wearing
a lifeline for rescue purposes as
required by the work permit.

250 000/person

If it was available but not used by
the employee, the employee will
be immediately banned from MOL
premises for a period of 2 months.

If not available, the work
supervisor is immediate banned
from the MOL premises for a
period of 2 months.

In addition to the above, a
repeated HSE training and test
before re-entering MOL premises is
mandatory, and in case of
repeated non-compliance total ban
for 1 year.

A breach of this
category for the 5th
time within one year

by any of the
Contractor's
employees, the
Contractor has to
pay additional
penalty of 8 million
HUF.
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If it was available but not used by
the employee, the employee will
In the absence of collective protection be |m.med|ately ba_nned from MOL
as specified in the work permit or in premises for a period of 2 months.
cases specified by law and a non-full )
body harness is used as protection If not available, the work
; e isorisi diate banned
against falls, and/or the device is not supervisor Is imme
1.4. 250 000, ;
properly attached to a suitable /person fror.n the MOL premises for a
anchorage point (waist belt, lifebelt period of 2 months.
not permitted), and/or the body In addition to the above, a
harness is in inadequate condition repeated HSE training and test
and/or has not been inspected. before re-entering MOL premises is
mandatory, and in case of
repeated non-compliance total ban
for 1 year.
) Have you taken the gas concentration measurements required by your work permit? Is the work being carried out
’ under a permit or are the conditions described in the work permit being met?
r;lt wris ?vallabtlﬁ bu:nnTt used k|>|y A breach of this
e'e P oyee, € employee wi category for the 5th
be immediately banned from . _
. . time within one
MOL premises for a period of 2
year by any of the
months. \
- Contractor's
. If not available, the work
Failure to use a personal gas supervisor is immediate banned employees, the
concentration meter as required by the . Contractor has to
2.1. ; . qu! ¥ 250 000/person | from the MOL premises for a o
work permit (Including use in a . pay additional
. . . period of 2 months. -
technically defective or off condition). — penalty of 8 million
In addition to the above, a HUE
repeated HSE training and test
before re-entering MOL premises
is mandatory, and in case of
repeated non-compliance total
ban for 1 year.
Leave the workplace until the
problem is fixed
Absence of mandatory pre-operational For the user and for the work
performance test of the gas supervisor a repeated HSE
99, concentra‘t|on mea§ur|ng instrument 200 000/person training and test is mandatory
befqre daily ope.ratlc?n and absence of before re-entering MOL premises
semi-annual calibration (absence of In case of repeated absences, the
bump test). work supervisor and the user of
the equipment are banned for 2
weeks
The reckless employee is banned
for 2 months, and a repeated HSE
training and test is mandatory A breach of this
)3 Reckless behaviour that endangers 250 000/person before re-entering MOL sites category for the 5th
e yourself or others in the area of work. P | ¢ d behavi h time within one
n case o r.epeate ehaviour the year by any of the
e.mployee is banned from MOL Contractor's
sites for a year. employees, the
Immediate demobilisation and in Cogtrzzt(;;iZizro
A breach of the Life Protection Rule has case of repeated absence the pay .
. L penalty of 8 million
occurred because of non-compliance 250 000 / work supervisor is banned from HUE
2.4. with the conditions specified in the . work for a period of 2 weeks and ’
o . regulation .
work permit (in addition to the a repeated HSE training and test
conditions mentioned in this list). is mandatory before re-entering
MOL premises.
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Withdrawal of the work permit,
immediate ban of the work
supervisor from MOL sites for a
period of 2 months. In case of a
repeat offence the work
supervisor is banned for 1 year

A fictitious worker
(a person who did
not physically
appear at the work
place listed on the
work permit on the
day of the
inspection) was
listed on the work
permit: 250
000/person

Withdrawal of the work permit,
immediate ban of the work
supervisor from MOL sites for a
period of 2 months. In case of a
repeat offence the work
supervisor is banned for 1 year

2.6.

Failure to complete LMRA

140 000

Immediate demobilisation and in
case of repeated absence
withdrawal of work permit

In case of repeated absence for
the work supervisor repeated
HSE training and test is
mandatory before re-entering
MOL premises.

2.7.

Unauthorised vehicle access

140 000 / vehicle

Removal of the vehicle from the
scene, repeated HSE training and
test for the driver

2.8.

Lack of JSA or its content is inadequate
for the activity, in case of HSE critical
works

140 000

Immediate demobilisation and in
case of repeated shortage, the
employees have to leave the
work place.

2.9.

An employee of a subcontractor not
declared in the contract is present at
the work site.

270000

Immediate withdrawal of the

subcontractor from the work site.

Work supervisor is banned from
work for 2 weeks and repeated
HSE training and test is
mandatory for the work
supervisor before re-entering
MOL premises.

In case of a repeated breach of
the same rule, the subcontractor
will be banned from MOL's
premises for 1 year.

2.10.

Work without a work permit (electronic
or in blocks).

270000

Immediate stop of work until the
work permit is supplemented,
and immediate ban of the work
supervisor from MOL sites for a
period of 2 months. In case of a
repeated breach of the same
rule, the subcontractor will be
banned from MOL's premises for
1 year.

Annex 7

A breach of this
category for the 5th
time within one
year by any of the
Contractor's
employees, the
Contractor has to
pay additional
penalty of 8 million
HUF.
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Immediate ban of the affected
employee for a period of 2 weeks
and HSE training and test is
Refusing to cooperate with the mandatorY before re-entering
2.11. | inspector during the on-site audit, 270 000 MOL premises.
obstructing the inspection. In case of a repeated breach of
the same rule, the empolyee will
be banned from MOL's premises
for 1 year.
3. Have hazardous energies and materials been identified, separated and locked out?
Immediate withdrawal of the
employees and immediate ban of
the work supervisor from MOL
sites for 2 months, and a )
repeated HSE training and test is A breach of this
Failure to isolate hazardous materials mandatory. category for the 5th
ified in th K . .
31 and e'ne.rgy as specified |r.1t e worl 250 000 time within one
permit (if the contractor is year by any of the
ible). !
responsible) In case of a repeated breach of Contractor's
employees, the
the same rule, the work
supervisor is banned for 1 year Contractor has to
P year. pay additional
penalty of 8 million
HUF.
The LOTO system used for the
separation of hazardous materials and Replacement, withdrawal in case
3.2. [ L 140 000
energy specified in the work permit is of repeated absence.
incomplete.
4 In the case of confined space entry, is the work carried out with a confined space entry permit? Are the conditions
’ specified in the confined space entry permit complied with?
Immediate dismissal and A breach of this
immediate ban of the work category for the 5th
supervisor from MOL sites for 2 time within one
Lack and/or invalidity of the "Confined P L.
on . months, repeated HSE training year by any of the
4.1. space entry permit" for the given 250 000 . \
activit and exam is mandatory. Contractor's
v In case of a repeated breach of employees, the
the same rule, the work Contractor has to
supervisor is banned for 1 year. pay additional
penalty of 8 million
Replacement, in case of repeated HUF.
nt, in
The designated watchmen have not plac 7 ¢ P
- . non-compliance, ban of the work
been assigned, or they are not in the supervisor for a period of 2
4.2, required number, or they are not at the | 250 000 / person P P .
. . weeks, repeated HSE training and
designated location and are not
. . . exam before re-entry to MOL
performing their duties. .
sites.
5. Are the rules for safe lifting followed?
Immediate demobilisation and A breach of this
immediate ban of the lifting category for the 5th
There is a person under a suspended machine operator and/or lifting time within one
5.1. load P P 250 000 / person | controller from MOL sites for a year by any of the
' period of 2 months, repeated Contractor's
HSE training and test before re- employees, the
entry to MOL sites. Contractor has to
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If it can be proven that the pay additional
employee remained under the penalty of 8 million
dependent burden despite the HUF.
ban, then the above sanction
must be enforced against him.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

5.2.

The operator of the lifting machine or
the load handler does not have the
appropriate personal authorizations.

250 000 / person

The lifting operation has to be
stopped immediately, immediate
ban of the lifting machine
operator from MOL sites for 2
months and repeated HSE
training and test.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

5.3.

In the case of work requiring a lifting
plan, the previously approved lifting
plan cannot be presented during the
on-site inspection or the lifting is
carried out without an approved lifting
plan.

250000

Immediate demobilisation and
immediate ban of the work
supervisor of the lifting team and
the lifting supervisor from MOL
sites for a period of 2 months,
repeated HSE training and test
before re-entry to MOL sites.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

5.4.

The access of unauthorized persons to
the lifting area is not prevented, the
lifting area is not or is not properly
marked.

140 000

Replacement, demobilisation in
case of repeated non-
compliance. Repeated HSE
training and test for the lifting
supervisor and the lift operator
before re-entry to MOL sites.

5.5.

Irregular mechanical lifting of persons
(except for lifting machines, elevators,
and basket lifts that have been specially
designed and tested for this purpose).

250000

The lifting operation has to be
stopped immediately, immediate
ban of the work supervisor and
the operator of the lifting
machine from MOL sites for a
period of 2 months, repeated A breach of this
HSE training and test before re- category for the 5th
entry to MOL sites. time within one

In case of a repeated breach of year by any of the
the same rule, the work Contractor's
supervisor is banned for 1 year. employees, the

5.6.

Lack of presence, integrity, or use of
signs and devices indicating the load
capacity of the lifting machine.

140 000

Correcting the non-compliances, Contractor has to
demobilisation in case of pay additional
repeated non-compliance penalty of 8 million

Repeated HSE training and test HUF.
for the operator of the lifting
machine.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

5.7.

Exceeding the values specified in the
load curve for the given lifting machine
or lifting activity.

250 000

The lifting operation has to be
stopped immediately. Immediate
ban on the operator of the lifting
machine for a period of 2 weeks,
repeated HSE training and test.

In case of a repeated breach of
the same rule, the work
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supervisor is banned for 1 year.
Correcting the non-compliances
immediately, removal of the
ignition key (return after
Lack of prevention of unintentional recording)
starting in a machine or vehicle (e.g.
5.8. the ignition key is in the ignition switch 140 000 Correcting the non-compliances
while the operator is not in the
immediate vicinity of the machine).
In case of a repeated breach, the
vehicle, or working machine’s
driver have to attend a HSE
training and exam.
Correcting the non-compliances
59 Lea\.nng.the dr!ver s sea.t while the 140 000
engine is running machine.
In case of a repeated breach of
the same rule, a 2-month ban will
be imposed.
) ) . ) Correcting the non-compliances,
During a mechanical lifting gper?tlon, demobilisation in case of
the manl.JaI control.and po§|t|on|ng of repeated non-compliances
5.10. |theloadis not. carried out in 140 000 Correcting the non-compliances,
accordance with the regulations in demobilisation in case of
force. repeated non-compliances
The lifting operation has to be
. . stopped immediately, correcting .
The CondIT.IOI’l of the fastening . the non-compliances A breach of this
elements is not adequate or their category for the 5th
5.11. . L. . 140 000 . .
documented inspection is not available . time within one
A Repeated HSE training and test
on site. . . year by any of the
for the supervisor of the lifting \
K arou Contractor's
work group employees, the
The lifting operation has to be Contractor has to
stopped immediately until the pay additional
- ; enalty of 8 million
The condition of the lifting equipment non-compliances are corrected P yHUF
5.12. | is not adequate or documented 250 000 '
. . 4 . . Repeated HSE training and test
inspections are not available on site. o .
for the lifting machine operator
before re-entering MOL sites.
The lifting operation has to be
stopped immediately until the
513 Eztienllftl;;gn srl:;)serr]\(/)ltsct))re ;enq:;;fiedn:\dthe 140 000 non-compliances are corrected
EP Ened. Repeated HSE training and test
for lifting machine operator
Immediate ban of the lifting
machine operator from MOL
Use of a suspension element sites for 2 months, repeated HSE
514 (suspension element mounted on a 250000 exam before re-entry to MOL
- hook or load to be lifted) whose sites.
conformity cannot be proven. In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.
The lifting operation has to be
5.15. 250 000
The lifting is done with a machine that stopped immediately
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The operator of the machine will
be immediately banned from
MOL sites for 2 months, and a
repeated HSE exam will be
required before re-entering MOL
sites.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

Annex 7

Are the traffic safety

rules followed?

6.1.

Exceeding the speed limits set for the
work area by 25% based on the
measurements of the Security
organisation.

250 000 / vehicle

Immediate ban of the affected
employee (driver) from MOL sites
for a period of 2 months.

In case of a repeated breach, the
affected employee (driver) will be
immediately banned from MOL
sites for a period of 1 year.

6.2.

The driver and/or passengers of a
vehicle failed to use a seat belt while
driving.

250 000 / person

Immediate ban of the affected
employee for a period of 2
weeks, repeated HSE training and
test before re-entry to MOL sites.

In case of a repeated breach, the
affected employee (driver) will be
banned from MOL sites for 1
year.

6.3.

Driving with an invalid or expired
driver's license, or without a license, or
using a vehicle with an expired
registration certificate.

250 000

Immediate ban of the affected
employee (driver) from MOL sites
for a period of 2 months.

In case of a repeated breach, the
affected employee (driver) will be
banned from MOL sites for 1
year.

6.4.

Using a hand-held mobile phone,
tablet, or computer while driving.

250 000 / person

Immediate ban of the affected
employee for a period of 2
months, repeated HSE training
and test before re-entry to MOL
sites.

In case of a repeated breach, the
affected employee (driver) will be
banned from MOL sites for 1
year.

6.5.

Breach of parking rules.

140 000

Immediate correction of of the
non-compliance.

Immediate ban of the affected
employee (driver) from MOL sites
for a period of 2 months.

In case of a repeated breach, the
affected employee (driver) will be
banned from MOL sites for 1

year.

A breach of this
category for the 5th
time within one
year by any of the
Contractor’s
employees, the
Contractor has to
pay additional
penalty of 8 million
HUF.

Is the design of the working pit and its protection against collapse (retaining walls, slopes, sheet piles) adequate?
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A breach of this
category for the 5th
time within one
year by any of the
Contractor’s
employees, the
Contractor has to
pay additional
penalty of 8 million
HUF.

A breach of this
category for the 5th
time within one
year by any of the
Contractor’s
employees, the
Contractor has to
pay additional
penalty of 8 million
HUF.

A breach of this
category for the 5th
time within one
year by any of the
Contractor’s
employees, the
Contractor has to
pay additional
penalty of 8 million
HUF.

A breach of this
category for the 5th
time within one
year by any of the
Contractor’s

Immediate demobilisation and
immediate ban of the person
who enters the confined space
) ) ) and work supervisor from MOL
The.protectlon of the working pit sites for a period determined by
against collapse by means of slopes or the head of the HSE organization
shoring or sheet piles is not provided or of the contract owner (min. 5
is not provided properly, material is working days, max. 2 months)
71 stored on rupture plane, access and 140 000 / main repeated HSE training and test
egress are not provided, or the boarder before re-entry to MOL sites.
mandatory documents do not include
the method of protection against
collapse, or the method of protection
P .p ! In case of a repeated breach of
was not prepared as described.
the same rule, the work
supervisor is banned for 1 year.
8. Are prohibitions on the use of alcohol or other mind-altering substances kept?
Alcohol or drug consumption proven
during an inspection and investigation Immediate ban of the affected
8.1. conducted by MOL, one of its 270 000 / person | employee from MOL sites for a
subsidiaries' security organizations, or period of 1 year
the customer.
9. Are rules regarding smoking and other prohibited ignition sources being followed?
Immediate ban of the person
from MOL sites for a period of 2
months, repeated HSE exam.
Smoking outside the designated area, P
9.1. ) 270 000/ person
regardless of fire hazard category. In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.
Immediate ban of the person
from MOL sites for a period of 2
months, repeated HSE training
iolati i and test.
97 Violation .Of rules regarderg.the o 270 000/ person
unauthorized use of prohibited ignition
In case of a repeated breach of
sources and open flames.
the same rule, the work
supervisor is banned for 1 year.
10. Are the necessary documents available and appropriate?
The absence or invalidity of the basic
HSE or work supervisor HSE training Leave the workolace until the
10.1. and/or HSE Booklet that is more than 80 000 / person L P
. problem is fixed
one year old (where the booklet is
already a mandatory requirement).
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Lack of an HSE plan and/or JSA employees, the
approved by the business HSE (if an Replacement, demobilisation in Contractqr.has to
10.2. HSE olan i ired ding to th 80 000 ¢ ted ) I pay additional
plan is required according to the case of repeated non-compliance -
customer contract annex). penalty of 8 million
HUF.
Replacement, demobilisation in
The employer's written order (or a copy case of repeated non-compliance
10.3. ther_eof) fc?r the aut_horized work is not 80 000 Repeated HSE training and test
on site or is not valid. for supervisors before re-
entering MOL sites.
10.4. Lack of valid medical fitness for duty. 80 000 / person Replacement, demoblllsatloh n
case of repeated non-compliance
Lack of personal authorizations
necessary to perform the work Suspension of the person's work
10.5. (existence of professional 80 000 / person until replacement, dismissal in
qualifications, professional exams, e.g. case of repeated non-compliance
fire protection).
10.6. Lack of a? current Iist. of tools, machines 80 000 Replacement
and equipment on site.
The machines and equipment on site
10.7. Fannot be.identifie.d with the machines 80 000 / device Replacement
in the equipment list (no markings,
worn out, not even installed, etc.).
The safety data sheets for materials
stored and/or used on site, which are
10.8. classified as hazardous according to 80 000 / piece Replacement
legal requirements, cannot be
presented at the work site.
Prohibiting the use of
inappropriate equipment and
. . . . removing it from the site
Electrical safety inspection of electrical
equipment or mechanic inspection has Banning of the work supervisor
not been carried out and/or from MOL sites for a specified
documentation is not available on site . period (min. 5 working days, max.
10.5. and/or a sticker certifying the validity 80000/ device |, months) based on the decision
of the inspection is missing and/or use of the head of the HSE
of an electrical device that has organization of the contract
damaged or broken insulation. owner, repeated HSE training and
test if the equipment has not
been inspected.
Replacement or removal of
unsuitable equipment from the
work area
In the case of work equipment Banning the work supervisor
(including welding equipment) subject from MOL sites for a specified
10.10. jco peric?dic inspection, the pgriodic 80 000 / device period (min. 5 working days,_ max.
inspection has not been carried out, 2 months) based on the decision
cannot be identified, or its validity of the head of the HSE
cannot be verified. organization of the contract
owner, repeated HSE training and
test if the equipment has not
been inspected.
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Replacement, demobilisation in
. . . . case of repeated non-compliance
The lifting machine log is not on site
10.11. ! I. & ! g_l ! 80 000 Repeated HSE training and test
and/or is not kept continuously. . .
for the lifting machine operator
before re-entering MOL sites.
The certification
does not include | Demobilisation of work permit
the activity and replacement of certification
performed: 80,000
10.12. | Lack of required SCC certification
Lack of or
inadequate level of | Suspension of the activities of the
personal affected employees until
certification: certification is obtained
80,000/person
10.13. | Lack or inadequacy of other 80 000 Replacement
documentation required for the work.
11. Have escape routes been designated and are they accessible?
Replacement, demobilisation in
case of repeated non-compliance
P P A breach of this
category for the 5th
time within one
Banning of the work supervisor yeacr bYc any; of the
11.1. Escape route is not provided or 80 000 for a specified period of time OT rac Ort;
blocked. (min. 5 working days, max. 2 Cemp oyeesf,] €
months) based on the decision of ontrazt;r. as Ito
the head of the HSE organization paly a f';'on.ﬁ,
of the contract owner, repeated pena tyHOUF miffion
HSE training and test before re- :
entering MOL sites.

12. Is the design and cleanliness of the work environment appropriate? Are the working conditions appropriate?
The materials delivered to the work site A breach of this
by the contractor or dismantled during category for the 5th
the work are not stored in the time within one
designated place. year by any of the

e Contractor’
12.1. 80 000 Replacement, demobilisation in OT rac ort;
The collection and transportation of case of repeated non-compliance employees, the
hazardous and non-hazardous waste is Contractqr_has to
not carried out in the manner and form pay addltlon.a_l
prescribed by law, if the contractor is penalty of 8 million
responsible for the transportation. HUF.
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There are protruding nails or sharp
objects in the work area that pose a Replacement, demobilisation in
12.2. 80 000 .
safety hazard due to reasons case of repeated non-compliance
attributable to the contractor.
At crossings and on traffic routes,
cables and hoses are laid crosswise
without mechanical protection and/or
the mechanical protection is a tripping
123, hazard. 80000 Replacement, demobilisatioh in
case of repeated non-compliance
Electrical cables routed as overhead
lines are not secured at multiple points.
Employees are not provided with
hygiene products, a suitable room for
12.4. rest and meals, a restroom, and a 80 000 Replacement
protective drink appropriate for the
season.
A messy work area that poses a risk to Suspension of work until order is
12.5. . L 80 000
safe working conditions restored
12.6. Leaving the work area untidy after 80 000 Replacement, demobilisation in
finishing the day's work (e.g. waste not case of repeated non-compliance
collected) Banning of the work supervisor
for a specified period of time
(min. 5 working days, max. 2
months) based on the decision of
the head of the HSE organization
of the contract owner, repeated
HSE training and test before re-
entering MOL sites.
13. Are first aid facilities available?
Demobilisation until
replacement. In case of repeated
non-compliance, the work
supervisor will be banned from
MOL sites for a period
131 There are no trained first aid 50 000 determined by the decision of
o provider(s) available at the work site. the head of the HSE organization
of the contract owner (min. 5
working days, max. 2 months),
and a repeated HSE exam will be
required before re-entering MOL
sites.
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First aid station not designated or not
known to those present on site, first aid
kit not stocked.

50 000
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Demobilisation until
replacement. In case of repeated
non-compliance, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner (min. 5
working days, max. 2 months),
and a repeated HSE exam will be
required before re-entering MOL
sites.

13.3.

They do not know emergency phone
numbers, what to do, how to call for
help and provide assistance, and the
rules.

50000

Immediate training. In case of
repeated non-compliance, the
employee will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner (min. 5
working days, max. 2 months),
and a repeated HSE exam will be
required before re-entering MOL
sites.

Annex 7

14.

Has the work supervisor been appointed and is he/she present at the work site?

14.1.

The work supervisor does not wear the
red armband.

80 000

Demobilisation until
replacement. In case of repeated
non-compliance, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner (min. 5
working days, max. 2 weeks), and
a repeated HSE exam will be
required before re-entering MOL
sites.

14.2.

The watchmen are not wearing the
required yellow wristbands.

80 000 / person

Demobilisation until
replacement. In case of repeated
non-compliance, persons will be
banned for a period determined
by the decision of the head of the
HSE organization of the contract
owner (min. 5 working days, max.
2 weeks), repeated HSE exam
before re-entering MOL sites.

14.3.

The designated on-site supervisor is not
on site on the assignment or work
permit, or no replacement has been
arranged.

160 000

Demobilisation until
replacement. In case of repeated
non-compliance, the work
supervisor designated on the
assignment or work permit will
be banned from MOL sites for a
period determined by the
decision of the head of the HSE
organization of the contract
owner for a specified period
(min. 5 working days, max. 2
months), and a repeated HSE
exam will be required before re-
entering MOL sites.

A breach of this
category for the
10th time within
one year by any of
the Contractor’s
employees, the
Contractor has to
pay additional
penalty of 4 million
HUF.
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15.

Are hazardous materials used, stored and labeled appropriately?

15.1.

Gas cylinders are not stored properly
(not properly secured or on a cylinder
cart).

160 000

Suspension of work until
replacement. In case of repeated
non-compliance, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner for a
period of time (min. 5 working
days, max. 2 weeks), and a
repeated HSE exam will be
required before re-entering MOL
sites.

15.2.

The valve protection cap is not screwed
into place on unused cylinders.

80000

Suspension of work until
replacement. In case of repeated
non-compliance, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner for a
period of time (min. 5 working
days, max. 2 weeks), and a
repeated HSE exam will be
required before re-entering MOL
sites.

15.3.

Flammable materials are stored in the
immediate vicinity of gas cylinders.

160 000

Suspension of work until the
deficiency is eliminated. In case
of repeated deficiency, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner for a
period of time (min. 5 working
days, max. 2 weeks), and a
repeated HSE exam will be
required before re-entering MOL
sites.

15.4.

The hoses of gas cylinders are not
protected against the physical hazards
of the environment, and when they are
raised high, their fixation is not
resolved or relieved.

80 000

Suspension of work until the
deficiency is eliminated. In case
of repeated deficiency, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner for a
period of time (min. 5 working
days, max. 2 weeks), and a
repeated HSE exam will be
required before re-entering MOL
sites.

A breach of this
category for the
10th time within
one year by any of
the Contractor’s
employees, the
Contractor has to
pay additional
penalty of 4 million
HUF.
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15.5.

One of the components connected to
the gas cylinder (valve, pressure
reducer, gauge, hose, gun, connector,
etc.) is damaged.

160.000
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Suspension of work until the
deficiency is eliminated. In case
of repeated deficiency, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner for a
period of time (min. 5 working
days, max. 2 weeks), and a
repeated HSE exam will be
required before re-entering MOL
sites.

15.6.

Hazardous materials are not factory
packaged and/or cannot be identified
and/or are not stored properly.

160 000 / material

Suspension of work until the
deficiency is eliminated. In case
of repeated deficiency, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner for a
period of time (min. 5 working
days, max. 2 weeks), and a
repeated HSE exam will be
required before re-entering MOL
sites.

15.7.

The rules for storing and using
hazardous materials are not known or
are not followed.

160 000

Immediate removal of the
hazardous material from the
work area, repeated HSE training
and test before re-entry to MOL
sites. In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a period determined by the
decision of the head of the HSE
organization of the contract
owner for a specified period
(min. 5 working days, max. 2
weeks), repeated HSE exam
before re-entry to MOL sites.

Annex 7

16.

Are firefighting equipment p

rovided and adequate?

16.1.

The number and type of fire
extinguishers specified in the work
permit and in working condition are
not provided at the work site.

160 000/pc

Suspension of work until the
deficiency is eliminated. In case
of repeated deficiency, the work
supervisor will be banned from
MOL sites for a period
determined by the decision of
the head of the HSE organization
of the contract owner for a
period of time (min. 5 working
days, max. 2 weeks), and a
repeated HSE exam will be
required before re-entering MOL
sites.

16.2.

The operational and safe condition of
the required fire extinguishers or other
fire-fighting equipment cannot be
clearly determined or verified (lack of

160 000

Leave the workplace until the
problem is fixed

A breach of this
category for the
10th time within
one year by any of
the Contractor’s
employees, the
Contractor has to
pay additional
penalty of 4 million
HUF.
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inscriptions, seals, pressure gauge

outside the green band). Repeated HSE training and test

for work supervisors before re-
entering MOL sites.

17.

Is the design and use of scaffolding appropriate and documented?

17.1.

Leave the workplace until the A breach of this
problem is fixed category for the

10th time within
one year by any of

the Contractor’s

employees, the
In case of repeated non- Contractor has to
There is no triple-row guardrail (railing, compliance, the work supervisor pay additional
knee rail, toe rail) on the working 160 000 will be banned from MOL sites penalty of 4 million
levels. for a specified period (min. 5 HUF.

working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

17.2.

Leave the workplace until the
problem is fixed

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

End barrier not fixed. 160 000

17.3.

Leave the workplace until the
problem is fixed

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

The appropriate ladder is not provided 160 000
for safe access to the working level.
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17.4.

The scaffolding is not of a stable
structure, compliance documentation is
missing or incomplete (e.g. structural
sketch, scaffolding plan, general
structural documentation, inspection
before use, use, scaffolding load
capacity and manufacturer not posted,
periodic inspection).

160 000
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Replacement

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

17.5.

Working on scaffolding where the
green or yellow scaffolding label
certifying compliance is not displayed
and/or where regular inspections have
not been documented

160 000

Leave the workplace until the
problem is fixed

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

17.6.

Lightning protection has not been
installed and a certificate of compliance
is missing.

80 000

Leave the workplace until the
problem is fixed

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be

Annex 7
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required before re-entering MOL
sites.

17.7.

Mobile scaffold is not secured against
unintentional movement.

160 000

Leave the workplace until the
problem is fixed

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

17.8.

A person is present on a mobile
scaffold when the scaffold is being
moved.

160 000 / person

Immediate termination

Repeated HSE training and test
for supervisors and workers on
scaffolding before re-entering
MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

17.9.

In areas exposed to physical and/or
chemical effects, scaffolding made of

unsuitable materials may be used (e.g.

aluminum scaffolding and ladders
cannot be used in calcareous-alkaline
environments).

80 000

Replacement

The stand cannot be used until it
is replaced!

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

17.10.

Dismantling or modification of the
scaffolding by an unauthorized person
and/or unauthorized removal of the
scaf tag.

160 000

The affected person will be
banned from MOL sites for a
specified period (min. 5 working
days, max. 2 months) based on
the decision of the head of the
HSE organization of the contract
owner, and will undergo a
repeated HSE exam before re-
entering MOL sites.

Annex 7
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In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

17.11.

The scaffolding handover acceptance

documentation is missing or

inadequate (it does not have to be on

site).

160 000

Replacement. The scaffolding
cannot be used until it is
replaced!

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

17.12.

Scaffolding is being used in an unsafe

manner (e.g. overloading)

160 000

Banning of person(s) for a
specified period of time (min. 5
working days, max. 2 months)
based on the decision of the
head of the HSE organization of
the contract holder, repeated
HSE training and test before re-
entry to MOL sites.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

17.13.

Large-scale metal structures have not

been connected to the equipotential

grid, and a certificate of conformity is

missing.

80 000

Leave the workplace until the
problem is fixed

In case of repeated violations
with the same sanction, the work
supervisor will undergo a
repeated HSE exam before re-
entering MOL's sites.

17.14.

For other reasons not listed above,
working on scaffolding is unsafe.

80 000

Replacement, demobilisation in
case of repeated non-compliance

Banning of the work supervisor
for a specified period (min. 5
working days, max. 2 months)
based on the decision of the
head of the HSE organization of
the contract owner, repeated
HSE training and test before re-
entry to MOL sites.

Annex 7

18.

Is working on ladders/mobile scaffolding legal and safe?

18.1.

The ladder is cracked, broken or

otherwise damaged, has slippery steps,
the anti-slip device does not work, the

two-legged ladder is not secured
against sliding apart.

160 000

Immediate replacement

The work supervisor is banned
from work for a specified period
of time (min. 5 working days,
max. 2 months) based on the
decision of the head of the HSE
organization of the contract
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owner, and a repeated HSE exam
is required before re-entering
MOL's sites.

18.2.

The ladder legs are not stable.

160 000

Immediate replacement

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

18.3.

The support ladder does not extend
beyond the landing level by at least 1m
or there is no handrail at the landing
level if the working height exceeds 1m.

80 000

Immediate replacement

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

18.4.

Work is being carried out on the
support ladder that does not allow for
safe climbing.

80 000

Retreat until safe conditions are
established

Repeated HSE training and test
for supervisors and employees
performing the work before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

18.5.

Wheeled ladders are not secured
against movement.

80 000

Immediate replacement.
Demobilisation until
replacement.

Repeated HSE training and test
for supervisors and employees
performing the work before re-
entering MOL sites.

Annex 7
penalty of 4 million
HUF.

19.

Are non-life-saving protective equipment provided and used appropriately?

19.1.

Safety glasses are not used in all cases
where they are needed and/or their
protective capacity is not identifiable
and/or is inadequate.

50 000/person

Suspension of activity until
replacement and repeated HSE
training and test before re-entry
to MOL sites.

Violation of this
main group of rules
for the 10th time
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Employees do not use a safety helmet within a year will
(except for office work and indoor result in the
professional work not at risk from obligation to pay an
falling objects, as well as crane additional penalty
operators or machine operators, if they Suspension of activity until of 2 million HUF by
19.2. are ilj\ the machine cabin ar.1d its dc.esign 50 000/person rep.la.cement and repeated HSE any employee
provides adequate protection against training and test before re-entry employed by the
falling objects), its condition is to MOL sites. Contractor
inadequate, its warranty period for
providing effective protection has
expired and/or its protective ability
cannot be identified.
Hearing protection is not used in all Suspension of activity until
cases where it is necessary and/or its replacement and repeated HSE
19.3. . . . oo 50 000 .
protective capacity cannot be identified /person training and test before re-entry
and/or is inadequate. to MOL sites.
Pr ive f risn ropri
otectlye qotwea Is not ap.p opriate Suspension of activity until
for the risks involved and/or its replacement and repeated HSE
19.4. protective capacity cannot be identified 50 000/person p . P
and/or is not appropriate or has lost its training and test before re-entry
. pp P to MOL sites.
protective capacity.
The use of protective clothing is not Suspension of activity until
appropriate for the level of risk (it does replacement and repeated HSE
19.5. . - . 50 000/person -
not comply with the requirements in /p training and test before re-entry
force on site!) to MOL sites.
The hand protection is inadequate . - .
. L Suspension of activity until
and/or the protective ability of the
. . - replacement and repeated HSE
19.6. protective gloves cannot be identified 50 000/person L
- . training and test before re-entry
and/or is inadequate and has lost its .
. . to MOL sites.
protective ability.
Respiratory protective devices are not Replacement, demobilisation in
stored in a clean condition and/or their case of repeated non-compliance
19.7. . . . . 80 000 ..
inspection (if required) has not been /person and repeated HSE training and
carried out in a verifiable manner. test before re-entry to MOL sites.
Suspension of activity until
Lack of other respiratory protective replacement and repeated HSE
19.8. . . . . 80 000/person .
equipment not mentioned in point 4.1. /per training and test before re-entry
to MOL sites.
Suspension of activity until
replacement and repeated HSE
training and test before re-entry
19.9. Failure to use a chin strap or improper 80 000/person to MOL sites.
use.
20. Is the work area adequately fenced-off and marked?
Replacement, demobilisation in A breach of this
case of repeated non-compliance category for the
There are uncovered or unmarked and repeated HSE training and 10th time within
holes or trenches in the work area due test before re-entry to MOL sites. | one year by any of
20.1. . 160 000 )
to reasons attributable to the In case of repeated non- the Contractor’s
contractor. compliance, the work supervisor employees, the
will be banned from MOL sites Contractor has to
for a specified period (min. 5 pay additional
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working days, max. 2 weeks) penalty of 4 million
based on the decision of the HUF.
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

20.2.

Inadequate marking or protective
fencing of cavities, pits, dug wells,
ditches, etc. found in the work area
(e.g. the boundary around them is not
outside the spillway)

160 000

Replacement, demobilisation in
case of repeated non-compliance
and repeated HSE training and
test before re-entry to MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

20.3.

The location of the earthworks is not
adequately separated and marked from
pedestrian and road traffic. (The barrier
elements should not cause injury).

160 000

Replacement, demobilisation in
case of repeated non-compliance
and repeated HSE training and
test before re-entry to MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

20.4.

Work area marking is inadequate or
incomplete.

80 000

Leave the workplace until the
problem is fixed

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
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21.

Are the machines, equipment and tools used during work in good technical condition?

21.1.

The condition of the equipment and
small machines is not adequate.

80 000

Replacement, removal of the
unsuitable device from the site.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

21.2.

The condition and technical parameters
of electrical wires, extension cords,
connectors, and distributors are
inadequate.

80 000

Repeated HSE training and test
for work supervisors before re-
entering MOL sites.

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

21.3.

Switch cabinets are not grounded as
required.

50000

Immediate replacement,
demobilisation in case of
repeated shortage

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

21.4.

Hand tools are in poor condition (e.g.
cracked or broken handles, worn teeth,
elongated wrench holes).

50000

Replacement, removal of the
non-compliant device from the
site. Demobilisation in case of
repeated non-compliance

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a

Violation of this
main group of rules
for the 10th time
within a year will
result in the
obligation to pay an
additional penalty
of 2 million HUF by
any employee
employed by the
Contractor.
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22.

Is the work being carried out in accordance with the operating instructions?

22.1.

The conditions and processes specified
in the operational instructions
(procedures, HSE plan, JSA, etc.) (other
conditions not specifically listed in this
list) are not met.

80 000 /
prescription

Suspension of work until further
notice

In case of repeated non-
compliance, the work supervisor
will be banned from MOL sites
for a specified period (min. 5
working days, max. 2 weeks)
based on the decision of the
head of the HSE organization of
the contract owner, and a
repeated HSE exam will be
required before re-entering MOL
sites.

22.2.

Failure to report HSE incidents that
occurred during work.

80 000 / event

Banning the affected work
supervisor from MOL sites for a
specified period (min. 5 working
days, max. 2 months) based on
the decision of the head of the
HSE organization of the contract
owner, repeated HSE training and
test before re-entry to MOL sites.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

22.3.

The commissioning and periodic safety
review of dangerous work equipment -
if it was commissioned more than 5
years ago - has not been carried out,
and its operating instructions are not
available.

80 000

The tool must be removed from
the work area until replaced.

Banning of the work supervisor
from MOL sites for a specified
period (min. 5 working days, max.
2 months) based on the decision
of the head of the HSE
organization of the contract
owner, repeated HSE training and
test before re-entering MOL
sites, if the work equipment has
not been inspected.

22.4.

Lack of required contractor self-
inspections

80 000/ self-
examination

22.5.

Failure to comply with the notification
or documentation obligation required
by law or the technical content of the
contract

80 000 and
compensation for
damages resulting

from negligence

22.6.

Lack of work permit closure.

80 000 / work
permit

Banning a work supervisor from
MOL sites for a specified period
(min. 5 working days, max. 2
months) based on the decision of
the head of the HSE organization

of the contract owner.

Violation of this
main group of rules
for the 10th time
within a year will
result in the
obligation to pay an
additional penalty
of 2 million HUF by
any employee
employed by the
Contractor.
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23.

Are the facilities/equipment operated in accordance with the applicable HSE regulations?

23.1.

In a work area with a large metal
surface, no isolation transformer is
used, or one with an inadequate load
capacity is used, or multiple consumers
are connected to it.

160 000

Immediate replacement and
banning of the work supervisor
from MOL sites for a specified
period (min. 5 working days, max.
2 months) based on the decision
of the head of the HSE
organization of the contract
owner, repeated HSE training and
test before re-entry to MOL sites.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

23.2.

When welding several large metal
structures, the connection to the
equipotential grid was not made.

80 000

Leave the workplace until the
problem is fixed

Work supervisor repeated HSE
training and test before re-
entering MOL sites.

23.4.

Electrical cables are not protected
against the physical hazards of the
environment, and their fixation during
load relief and when they are led up
high is not resolved.

80 000

Immediate replacement,
demobilisation in case of
repeated shortage

Work supervisor repeated HSE
training and test before re-
entering MOL sites.

23.5.

Failure to ground during
loading/unloading.

160 000 / person

Affected employee repeated HSE
training and test before re-
entering MOL sites.

In case of a repeated breach, the
affected employee (driver) will be
banned from MOL sites for 1
year.

23.6.

Deactivation or non-compliance of
devices, signs, safety equipment, and
locks that significantly affect work
safety.

160 000

Immediate demobilisation and
banning of the employee and the
work supervisor who committed
the elimination for a period
determined by the decision of
the head of the HSE organization
of the contract owner (min. 5
working days, max. 2 months)
from MOL sites, repeated HSE
training and test before re-entry
to MOL sites.

In case of a repeated breach of
the same rule, the work
supervisor is banned for 1 year.

A breach of this
category for the
10th time within
one year by any of
the Contractor’s
employees, the
Contractor has to
pay additional
penalty of 4 million
HUF.

24,

Is waste management appropriate (i.e. there is no risk of soil, groundwater and surface water contamination)?

24.1.

The waste generated is not collected in

80 000

‘ Immediate replacement,

A breach of this
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demobilisation In case of a
repeated breach

Work supervisor repeated HSE
training and test before re-
entering MOL sites.

24.2.

There are insufficient and/or
inadequate collection containers
available to collect waste generated
during the activity.

80 000

Immediate replacement

Work supervisor repeated HSE
training and test before re-
entering MOL sites.

24.3.

Discharge of hazardous materials of
unauthorized quality and/or quantity
into the sewer.

80 000 (if there is
no further claim for
compensation)

Suspension of work, mitigation
measures

Affected employee repeated HSE
training and test before re-
entering MOL sites.

In case of repeated violation, the
affected employee will be
banned from MOL sites for a
period determined by the
decision of the head of the HSE
organization of the contract

owner (min. 5 working days, max.

2 months), and repeated HSE
training and test will be required
before re-entering MOL sites if
the work equipment has not
been inspected.

24.4.

Contamination of soil, groundwater, or
surface water during work with
hazardous materials.

80 000 (if there is
no further claim for
compensation)

Suspension of work, mitigation
measures

Affected employee repeated HSE
training and test before re-
entering MOL sites.

In case of repeated violation, the
affected employee will be
banned from MOL sites for a
period determined by the
decision of the head of the HSE
organization of the contract

owner (min. 5 working days, max.

2 months), and repeated HSE
training and test will be required
before re-entering MOL sites if
the work equipment has not
been inspected.

Annex 7
category for the
10th time within

one year by any of
the Contractor’s
employees, the
Contractor has to
pay additional
penalty of 4 million
HUF.
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